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AITANOTIATIATO EPITO

To ’'Epyo «SHARE: T[powBnon tng eflooppdmnong Tng €PYAOLOKNG Kalt
OLKOYEVELOKNG {wN¢ OTIC ETUXEPNOEL] KOl KAAVTEPNG KATAVOUG TWV UTTOXPEWOEWY
ppovtdag petagy avdpwyv Kal yvvalkwv» vAomotetat and tn levikg Mpappateia
Owoyevelakng MoATiknig Kat lodtntag Twy OVAwyY (Zuvtoviotrig Popéag), To Kévtpo
Epeuvwy yla Ofpata lodtntag (KEGI) kat to Women on Top, HE TN cuyxpnuatoddtnon
Tou Mpoypdupatoq «Awkalwpata, lodtnta kat I0ayevelo» (2014-2020) tng Evpwmalikiig
Evwong.

Kevtpiké otoxo tou Epyou amoteAel 1 ouufoAr] OTnNV QVTILETWTION TWV
TapadoolaKWY EUPLAWY POAWY Kal 0TNV TTpowdnon NG cCUP@Alwong tng pyaciag
KOl TNG OLKOYEVELAKNG/WOLWTIKAG {wng Yo epyaldUeEVOUG/eq OE ETIXEPNOELS. Mo TNV
emt{tevdn avtol tou otdyov, to Epyo mepldaufdvel Spdoelg OV a@opovy oTNV
amovoun ZAUatog 1odTnTag O ETMIXEPNOEL TTOU AVATTTUGOOUY TIOALTIKEG Yl TNV
TPOWONON PIALKWY EPYOCLAKWY KOl OLKOYEVELAKWY CLVONKWY epyaciag.

Tt dpaoelg Tov Epyou evtdooovtal n avamtugn tng pebodoAoylag/kpitnplwy
agloAdynong yw tnv amovour] XAuatog lodtnTag, 1n  EMUOPPWON  OTEAEXWV
ETIXELPNOEWY YL TNV AvATTTUEN SEELOTNTWY KAl EVEPYELWDY 0TO TTES(O TNG LOATNTAG TWV
@VAwWV Kal 1 evalobntomolnon Tou KowoU, AAAd KAl TwV ETMXEPNOEWY, OTNV
KatevBuvon TG EU@UANG oTnTag. EWwkdtepa, To Epyo mepllaufdvel dpaoelg mov
avamtiooovTal yld TPWTn @opd otnv EAAASa, TpoKewEvoy va mapakiynbouvy ot
ETIXELPNOELS, WOTE VA AvaAdPouy TpwToROVAEG Yo TNV TTPpowBNon TNG CLHPLAlwoNG
UETOEL ETMAYYEALATIKAG KOl OLKOYEVELAKNG/OLWTIKNG {wrig Kat TN dnuovpyla AKOL
EPYAOLOKOV TEPIBAAAOVTOG TOOO YLa TLG YUVALKES, OCO Kal yla TOUG AvOpEeG. £To TAaloLo
autd, avamTtUOOETAL AEMTOUEPES HEOOBOAOYIKO mAaloo vy TNV  KaBEpwon
dtadikacoiag motomoinong yla eTalpeleg Tou SlakplvovTal yla TNV €Qapuoyn TTOAITIKAG
(ong HeTaelplong Kot LOOTNTAG EVKALPLWY YLa YUvailKeg Kat Avdpeg. EmumAgoy, to Epyo
aVOUEVETAL VO CUMPAAEL 0TV avgnon tng evacOntomonong yld TNV AVTLLETWTTLON
TWV €UPUAWY OTEPEOTUTIWYV OE OXEON UE TOUG POAOUG O0OV aWOopPd TNV OWKLOKNA
gpyaoia kal tn ppovtida u€oa oTnY OKOYEVELQL.

MNna v enitevdn twv maparmdvw to Epyo Soueltal oe téooepa (4) Makéta

Epyaociag (ME), Ta omola Stapoppwyvovtat wg €€ig:




e [E 1. Awaxeipion kat Tuvtoviopdg tov Epyou: To ME1 mepldaufdvel OAeg Tig
dpdoelg daxelpong, ouvtoviopov, mapakoAolOnong kat agloAdynong Tou
(PUGLKOV KaL TOU OLKOVOULKOU QVTIKELEVOL TOu Epyou.

e ME2. Avtaidayn Kadwv Mpaktikwy, Awafovisuon Kat Avdntuén
MeBodoAoyiag kat Kpitnpiwv Miotomoinong =to ME 2 evtdooovtal dpdoelg
dlakpatikng ouvepyaoiag yla tny avtaiiayr Kadwv MpakTtikwy emtPpafevong
EMIXELPr|OEWY, eVEPYELEG SlafovAevong pe @opelc otnv EAA4Sa mou elval
OKOTILULO VO EUTTAAKOVY 0Tn dtadkacia Tng moTomolnong/amovoung Zuatog
lodTNnTag o€ EMXEPAOELS, KA, TEAOG, N AVATTTUEN TNG OXETIKAG LEBSdov, Tov
Ba tpoodotnOel amd tig TpoavawepOeloe] dpacTNPLOTNTES.

o [ME3. EKtaudeuTiKa Zepuvapia ylo oTeAEXn emyelprioewyv/ NMapakoiovdnon Kat
A§loAdynon twv MPwToPovAWdV TWV ETIXEPHOEWY Yyld TN CULU@AlwoN
epyaciag/owkoyévelag: To MME3 meplAaufdavel TNV avAmTuEn EKTALOEVTIKOV
VAWKOU Kal TN Slopyavwon EMUOPPWTIKWY CEUVAPWY yla TNV LloOTNTA TWV
@UAWY OTI( ETXELPNOEL;, KOOWG €miong Kol Tnv TapakoAovdnon Twv
SpACEWY TWV ETLXELPNOEWY, TIPOKEILEVOL va agloAoynbouvv Kat va emAeyouv
oL €T EPNOELG TTov Ba AdBouv To Erjpa lodtnTag tou Epyov.

e ME4. Apdcelg Anupocidotntag Kat EvaicOnromoinong e autd to lNakEto
Epyaociag evtdooovtal Spdoelg mov oToxevovv oTny gvawcOntomolnon o€
BEuata .dTnTag Twv LAWY, UE Epgacn oTo Ted(o TNG amacOAnong Kat Tng
oup@Aiwong epyaociag Kat owkoyévelag. Ewdwdtepa, oe avtd to mAaloo
mpoPAémeTal n  Onuovpyla otooeAdag, n avdmtuén @uAdadiwv, n
dlopydvwon ekORAwONG Kat 1 LAOTO(NON EVNUEPWTIKNG KOUTTAVIAG WE

€aon 0TOV POAO TWV AvOPWY TNV OLKOYEVELA KAL TNV TTAPOXT] @PovTdag.




1. EIZArQrikKeEz ENMIZHMANZEIZ

To Tapdy MAPASOTED AWOPA OTNV TTAPOLG(AOoN EMAEYUEVWY KAAWY TIPAKTIKWY
amd @opelg Tov emPpaBevouy EMXELPNOELS Yia TN dpdorn Toug o€ B€pata LodTNTAg TWV
@UAwV. EldkdTEPQ, TO TTEPLEXOUEVO TOL TLEPIAAUPAVEL TTPAKTIKEG, KPLTNPLA, Sladikao(eg
TUOTOTONONG KAL AAAQ OXETIKA EPYAAE(, TTPOKEIUEVOL Vo ATOTEAETEL TN BAon yla TN
dtapovAgvon mov Ba mpayuatomonOel e evolapepSUeEVa HEPN Ya TN Slapdp@won,
yla Tpwtn @opd otnyv EAA4Sa, pebodoAoylag ya Ty amovour Iiupatog lodtntag o€
ETXELPNOEL, amd Tov apuodlo eOviKO opéa, tn Meviky Mpappateln OKoyevelaKng
MoAwrtikng Kat lodtntag twv PUAwv. ZTtéXo Tou MapadoTéov amoTEAEl N CUVOTITIKNA
Tapovo(aon TPOKTIKWY KAl TPWTOROVALWY TUOTOTOMNONG KAl ATTOVOUNG ZRUATOG
loéTNnTag amd dnuoctoug aAAd Kat BLWTIKOUE POopElG AAAwY Xwpwv Tng Evpwnng, ot
ETTLXELPNOELG TTOV AVATITUCCOUY TIOALTIKEG KAl SPACELS yla TNV TTIPowONnon g LlodTNTAG
TWV QUAWY 0TO TEPPAAAOY TOUG, KABWE KAl PLALKWY EPYACLAKWY KOL OLKOYEVELOKWY
ouvONKWv epyaciag.

H avdmtugn epyadeiwv ya tn dwaxelplon, ™ HETpnon, tn dadoon Kat tnv
EMPPAPEVON KOAWV TIPAKTIKWY ETTLXELPNOEWY KOl OPYOVIOUWY OTOV TOMEN TNG
oédtntag twv @LAwv amoteAel €va PEco TO omolo XPNOLOTOLE(TAlL EVPEWS Ta
teAevtala xpovia oe gvpwTAlKS EM(MESO ylA TNV KATATOAEUNON TWV EUQUAWY
aviooTATwy. EWIKOTEPA, KATA Tn OXETWKN EMIOKOTNON TOPATNEE(TAL N Xprion Kat
avdmtugn  SlaopeTikwy TUMwY  gpyadelwy, Omwg onuata, Pepapela  kau
a&LoAOYNOEL/KATATAEELS ETALPELWYV UE OTOXO:

e Tn d1Ad00N KOAWV TPAKTIKWY 0TO eSO TNG 0dTNTAG TWY PLAWY OTNV

amaoyxd0Anon

e TNV TapaK(ivnon AAAWV ETALPELWY TIPOKEILEVOL VO ULOBETOOLY Kal va

EQAPUOCOLY TTAPSUOLD LETPA

e Tnv enitevén peyaAltepng SNUOCLOTNTAG Yla TIG ETILXELPNOELS TTOL TTPOWOOVY

™V 1IOTNTA TWY LAWY

® TNV TTAPOYT OLKOVOULKWY ETILXEPNUATWY Yla TNV LIWOOETNON LETPWY LGATNTAS.

EWdwdtepa, o€ TTOAAEG EVPWTTATKEG XWPEG, ETALPE(EG TTOL EPAPUOlOUY HETPA YL
TNV TPowbnon TG LodTNTAG TWV PUAWY OTOV XWPOo gpyaciag €xouv To dikalwpa va
atrtnOovy TpoKeWEvoy va AdBouy moTomonTikd 1 I0IKO Zrjpa yla TNV TPooTdOeld
TOUG KOl TO €PY0 TOULG OTNV KatevBuvon tng odtntag tTwyv @LAwv. EdwkdTepa, n
amovoun IAUatog 1 n mapoxr ToTononong ouVIoTA Hla EAEYKTIKY dladkacoia mov

neplAapPavel otoyela avtdé-aloAdynong r/kar e§wtepkn agloAdynon, HE TN




OUUUETOXN TTOAAEG OPEG AVEEAPTNTNG KPLTIKAG EMUTPOTING, KAL OUXVA TtEPLAAUBAVEL
(o dwadikaoia dtapolvAgvong, Le otdxo tn BeATiwon NG LOOTNTAG TWY PUAWY OTO
mtAalolo tng emelpnong. Ta Zpata cuvriBwg €XouV CLYKEKPIUEVN XPOVIKN LoxU (TT.X.
ywa tpla xpovia),evw ouyva tBetatl wg mpolimdBeon yla TNy avavewor] Toug N PeAtiwon
NG TOATIKAG 1} TwV TPWTORoVLALDY TTov 1dN vAomoLel N eTatpela ya Tnv Tpowdnon
(owv eukalplwy og OAeg Kal 6Aovg Tig/Toug umtaAAjAoug tnG. Emopévwe, n amovoun
TAunatog dev Bewpeltal To TEAOG NG Sadikaociag miotomoinong, aAAd ovolaoTIKA
amoteAel €vdelgn OtL n etapela Slapop@PWVEL Kal BEATIWVEL CUVEXWS TN SWKA TNG
gTAPIKT KOLATOVPA yLa TNV evioxvon NG LodTNTAG TWV UAWV'.

Katd tnv emokdémnon Kat tnv avaltnon mAnpo@opLwy oXETIKA TLG dladikaoleg
Kal Ta epyalela motomolinong EMXEPHOEWY, SLATIOTWVETAL OTL LTTAPXOLV SLAPOPES
katnyopleq emPpdfevong, mapoxnis onudtwv-miotonoinong. la  mapddetyua,
evromifovtat Irpata emPpdfevong TOU KOAAUTTOUV €va €upy @ACHA BePdTwY
(odTNTag TWV QLAWY (TT.X. EVPUTEPN ETUXELPNOLAKN TTOAITIKN) 1} ZHaTa Tov €0TLdouv
OE CUYKEKPLUEVO TOUEA (TT.X. TILOTOTTO(NGCT YO TNV EQAPLOYN PLAKWY TTOAITIKWY YLaL TN
OUU@AlWON EMAYYEALATIKNG KAl OLKOYEVELAKNG/LOLWTIKAG {wrig 1] yla TV on apoBn),
KaOWG Kot ZUATa TTov KAAUTITOVY gVpuTEPA BEHaTa dlakploewy Kat dev TteplopllovTal
OTLG EUPUAEC SLaKp(OELS.

Mépa amd v mowkiAla tov evtomiletal o€ 6,TL agpopd tn Ospatikr eotiaon, Toug
0TOXOUG Ka TIG Opddeg evdlawépovtog Twy Bpafelwv/onUATwy TTPOG TIG ETUXELPTOEL,
SlapopeTikeg neBodol evromiCovtal Kat wg pog tn dadikacia tng agloAdynong mov
akoAovBel(tat. Mo ovykekpuéva, ocuvrBwg akoAouBeltar pla Sadwkacio dvo 1
TEPLOOOTEPWY PACEWY UEXPL VA OAOKANpwOel n miotomolnon kat va emiAeyel n
etapela n omola Ba AdPet tnyv emPpdPevon. e €va TPWTO Pria, Ol CUUUETEXOVOES
ETAPE(EC OLVAOWG TPETEL VA CUUTTANPWOOLY EVal EPWTNUATOASYLO 1] KATTol AAAN
TUTTOTTOUNUEVT @OPUA OUVOJEVOUEVN OO TEPAUTEPW EYYPAPO KOl OTATIOTIKA
dedouéva. Autd to VAKOS Tekunplwong egetdletat amd emttpomnn) agloAdynong n omola
ouvOWG CLUYKPOTE(TAL yla TOV OKOTO auTdv Kal n omola elval mlavdv va {ntroet
npdoOeteq mAnpowopleg. Mépa amd tn peA€tn Oedopévwv (T.X. KATA @UAO
WoB0AOYIKA SESOUEVA) KAl EMUTAEOV OTOLKEIWY TTOV TTAPOLGLALOVY TNV TOALTIKY] TNG
ETIXELPNOELS, OLUXVA, N dladikacia agloAdynong mepAaBAaveL Kal EMITOTIEG ETMOKEWELS

n/kat cuvevtevgelg pe tn SlevBOuvon r/kat Toug/tl LTTAAARAOUG, TIPOKELLEVOL Va

' BA. Zxetikd: Heckl, E., Enichlmair, C. &Pecher, 1. (2010). Study on non-legislative initiatives for companies to
promote gender equality at the workplace, Austrian Institute for SME Research




emtev)Oel KAAN YVWO™ TOL TPATTOL AELTOUPYIAG KAL TNG OPYAVWOLAKIG KOVATOUPAS TNG
vroyripLag emyelipnong.

Y& TOAAEG TEPUTTWOELS, OL ETLXELPNOELS OV AapBdvouy Kkamola emPBpdfevon
gxouv tn duvatdtnta va vofdAouv Eava altnon ywa tnv (dla motomolnon HETA and
OUYKEKPLUEVO XPOVIKO SLACTNUA, EVW OE OPLOUEVEC TIEPUTTWOEL], ETUTPETMETAL VA
ovppetdoyovv Eavd €av ot dadikacleg Tov e@apudlovv 1 ot TPWTOROVA(EG TTOV
avaAapBdvouy 6Tov ToUEa TNG LodTNTag TWY PUAWY €XouV BEATIWOE! oNUAVTIKA artd
TtdTe IOV €00V apXKE LTTOYNPLETNTA 1] TOUG ATTOVEUNONKE TO Zrua.

Eva gpyadelo To omolo cuvavTdTtal ouxvd Katd TNy €mOKOMNon yl Tnv
KaToypa®r ETAUPIKWY TOAITIKWY YloL TNV Tpowlnon tng odtntag, amoteAsl n
uTtoypa@r] SECUEVTIKWY KEWLEVWY (Tr.X. XApTag) Héow Twv omolwv pla emyelipnon
dnAwvel tn d€oELON TNG Yl TNV TTPOWONON TNG LOATNTAG TWY QUAWY KAl TNV €vtadn
NG SLAoTAONG TOU PUAOU OTNY TOALTIKY] TTOV £Papolel. EdkdTEPQ, e TNV VTTOYpaA PN
EVOG TETOLOV EYYPAPOU, Ol ETILXELPNOEL] CUIPWVOUY OE €va TTAA(CLO apXWV ylo TNV
TPoWwONoN NG LodTNTAG Kot dNAWVOLY GTL EVEPYOUV CUU@PWVA WE TLG ATIALTIOEL KOl
TOug 0TOXOoUG Tou TiBevtal oto ev Adyw €yypawo. e autriv tnv mepimTwon Ogv
akoAovBeltal kamola dtadikacia a§loAdynong Kat eA€yxou amd eEwTEPIKOVG POPE(S. Z€
TLOAAEG TIEPUTTWOELG, N XAPTA 1] TO OXETIKO SETUEVTIKO Ke(pevo dev umoypdpetal pdévo
amd TG EMUXEPNOEL, AAAd eumAgkel otn Sadkaola Kal AAAOUG OYETIKOUG QOPE(S
OTW¢: LTTOVPYE(Q, EPYOSOTIKES OPYAVIOEL;, OUVAIKATA K.ATL. Ta Kelpeva avtd elvat
TOavAy e(Te va €xouv YeEVIKY 0TOXELON yla TNV TTPpowONoN NG LodTnTag 1} va eaTidalovy
OE OUYKEKPLUEVOUG TOME(. Ma TTAPAdELypa, UTTAPXOLY XAPTEG TTOU OPOPOVY OTN
d€opevon TwV EMXEPNOEWY YLa TN StacwdAion euvoikou tAalc{ov yla tn dteukdAvvon
NG OUUPAIWONG ETTAYYEALATIKIG KOl OWKOYEVELOKNG/WOWTIKNAG Jwrig 1 yw Tnv
QVTILETWTION TOU KATd @UAOL op(dvtiov Saxwplopol Kat TNy avénon tng
OUUUETOXNG TWV YUVAIKWY O€ BE€0€Lg TTov oxet(ovTal Pe Tnv TeEXvoAoyia.

Y€ YEVIKEG YPAUUEG, N Sladikaao(a amovoung Z\Uatog 1 Totonolnong 6ToXeVEL O
Lo BLOCIUN OPYAVWTIKY] AAAQYY] OTLG ETILXELPNOELS, N OTTO(O TPETEL VAL EKPPALETAL LETW
emionung S€opeuong yla OXESAOUS KAl EQAPUOYH KATAAANAWY HETPWY ylo TNV
TpowOnon tng LodtnTag Twv @UAWY (.. 0TO TTAalolo evog Xxedlov lodtnTag) Kat yla
dtdBeon umoPoArig oe afloAdynong Tn umdpyxovoag Katdotaong Kot Slpdp@wong
OTOXWY OVA@OPIKA HE TNV 00TNTA TWYV @LUAWY HE TN OTAPEN EEWTEPIKWY
gumelpoyvwpdvwy. To ZApa cuviBwg onuatodotel, agevdg, Tnv emionun avayvwpion

NG apamdvw TPOOTIAOELag Kal, APETEPOL, dECUEVEL TNV ETXE(pnon va BEATUDOEL




TEPATEPW TI SPACTNPLOTNTEG TNG OTNV KATELOUVON TNG EUPULANG LoOTNTAG. €
OPKETEG XWPES, amovépovtal Bpafela 1 Enpata lodtntag o€ EMLXEPNOEL EPOCOV
KAAUTTTOUY €va €VpL PAcua BeUdTwY oATNTAG TwV QLAWY Kat Aaupdvouv Uétpa o€
dLdpopoug Touelg. Tétolov eldoug dladikaoleg, Le Lakpd Ttapddoon, evtomi(ovTal amnd
T0 1993 6T0 NovEeuPolpyo, and To 1994 otnv loTtavia kat antd to 1997 otn Mepuavia®

Bdoel Twv moapandvw, Tpayuatonom|onke épevva HEow emokOmnong (review)
TIPOKTIKWY Kal dladkaowdy mouv €xouv avamtuxBel amd dAAeg xwpeg kat Oa
Uopovoay va AmOTEAECOVY KAAEG TIPAKTIKEG Ylo TNV avdmtugn tng uebodoAoylag
amovoung Ziuatog lodtntag otny EAA&Sa.

TuYKeEKPLUEVQ, TtpaypatomowiBnke avalditnon péow dadktvou (desk research)
Bdoel Twv akdAovBwyv Kpttnplwv:

e avalAtnon TPOKTIKWY Kol TPWTOPoVAWwY amd Anudolovg @opelg
avtiototyoug tng levikng Mpappatelog Owoyevelaknig MOATIKAG Kat
lodtntag twv GVAWY

e amovoun ZAUOTOG Of EMIXEPNOEL TIOU AVATTTUOOOUV TIOAITIKEG Kol
dpdoelg otoxevu€va yw TV TPOowOnon NG ouvu@iwong g
OLKOYEVELAKNG/OLWTIKNG KAl ETTAYYEALATIKNG (wrig

e Qamovoun ZAUOTOG Of EMUIXEPNOE TIOU AVATTTUOOOUV TIOAITIKEG Kol
dpdoelg yla TNV mpowdnon TNg LoOTNTAG TWY QUAWY 0TO TEPPAAAoV
TOUG

e avalAtnon TPAKTIKWY TOL TANPOUV TA TaApATtdvw Kpltripla Kat Oa
UITOPOVOaY VA TTPOGAPLOCTOUV KAl VAL EQAPLOCTOVY aTnv EAAGSa

EmumpdoBeta, n pebodoloyla mou Xpnolpomow|bnKke ya v avalitnon twv
TPOAKTIKWY Slapopwbnke Aapfdvovtag vmoyn kpttripa g peBodoAoyiag Tou
Evpwmaikov Ivetitovtou ya tnv lodtnta twv ®VAwv (EIGE) ya tnv a&oAdynon
Kadwv Mpaktikwy oto medlo tng odtntag Twv @LUAWY, OTwG: €AV N TPAKTLIKNA
Aettovpyel KaAd, av pumopel va LeETAPEPOE(, EAV EVTACTETAL OTNY EVPUTEPN OTPATNYLKN
yla tnv €vtagn tng SldoTaong Tou QUAOL Kal EAv EXEL ETTPEPEL TTPA0S0 0TO TTAALGLO TNG
todtnTag Twv LAWY K.d.

fa TNV Kataypagr Twy TPAKTIKWY dnuovpynonke bk ®dpua Kataypaprig n
omola mepAduPBave TAnpowopleg ya KABe TpakTikr/mpwTtofovAia, cOp@wva pe Ta

akOAovBa edia:

*> BA.oxeTwkd: Heckl, E., Enichlmair, C. &Pecher, 1. (2010). Study on non-legislative initiatives for companies to
promote gender equality at the workplace, Austrian Institute for SME Research
3 BA. oXeTIKA: https://eige.europa.eu/gender-mainstreaming/good-practices/eige-approach




e T(tAog MpaKTiKig

e Xwpa

e  Dopéag amovourng

e E{dog Popsa

* YTmEPOoUVIECTUOG

o E({50G TPaKTIKAG

e Xpovoloyia

e Ouada otdx0g

e Awpabuioelg motomonong/emPBpafevong

e AldpKela LoXVG/avaveéwaon

A&(CeL va onuelwBdel 8Tl 0Td)0¢ TOL €V Adyw Ttapadotéou dev elval va evtomioel
Kal va kataypdpel To oUVOAO TWV TPOAKTIKWY Kol TPWTOBOVALWDY TOU EXOULV
gapuootel oty Evpmn, aAAd va TTOPOUCLACEL EVOEIKTIKA KOAEG TIPOKTLIKEG KOl
TPWTOPOVALEC amd evpwTAlKEG XWPES, ot omoleg Ba pumopovoav va cuufdAovy otnv
mpooTdOela Kat va amoteAécouv Pdon yw tn Sapdp@won tng ueBodoAoylag
amovoung onupatog todtntag otnv EAAGSa.

Aapfdvovtag uméyn tTa Tapandvw, Tapovoldovtal SEKA (10) KAAEG TTPAKTIKES
Kol TTPWTOPOVALEG amd €VPWTAIKES XWPES CLUTEPAAUBAVOUEVWY TwY TPV (3)
TIPOKTIKWY TTOV TTAPOUCLACTNKAY 0TO TTAa(olo Tou Aladiktuakol Epyaotnpiov Kaiwyv
MPAKTIKWY TO Omol0 TPAYUHATOTOWONKE 0TI 17 louviou 2020. TUYKEKPIUEVA, OTO
Epyaotriplo, to omolo evtdooetal ot Opdoel tou [axkétov Epyaociag 2,
TpookANOnkav ekmpdowmot and to EDGE Certified Foundation (EABetia), To Equileap
(OAAavdia) xat to Tunua Epyaclakwyv Xxécewv, tou Ymoupyelov Epyaciag kau
Kowvwvikwyv Ac@alicewv (Kumpog) mou mapovciacav tn pebodoAoyla kat t™n
dtadikacoia mov akoAovBouv (tpdmog TPAoKANGNG ETUXEWPNOEWY, KPLTrpLla, TPOTOG
a&loAdynong, xpovikr didpkela miotomonong, KivnTpa TTPOg ETXEPOELS, OWEAN TWV
TUOTOTIOUNUEVWVY ETUXELPOEWY K.ATL.) yla TNV emtiBpdfevon/mioTomnolnon EMXELPrOEWY
070 Ted(o TN LIodTNTAG TWV PUAWV.

MpoKeWWEVOL va LUTtdpXEL 600 TO duvaTdOv PeYAAUTEPN AVIUTPOCWIEVTIKOTNTA
o€ eM{MEDO MPAKTIKWY, 0TO APV Tapovstdfovtal HETAEU AAAWY KOl TIPAKTIKEG Ol
OTtO(EC TTAPEX OV TILOTOTIONON OE ETLXELPNOELS OE TLAYKOOTULO ETTTESO KAl SEV APOPOLY
OE OUYKEKPLUEVN XWpa, Omwg elvatl to EDGE Certification, kaBwg KAl TPAKTIKES TTOV

aOopPOUY OE CUOTNUATA KATATAENG TWV ETLXEPNOEWY, OTwG elval n teptTwon Tov

—
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Equileap to omolo amoteAel cvotnua BabBuoAdynong ywa tnv lodtnta twyv OUAwY
ETTIXELPNOEWY TTAYKOOUL{WG.

Emtiong, cuumepdapfdvovtal TpakTikeég amd tny lomavia, Tnv MoptoyaAia Kat To
Nov&epPolpyo, oL oTtoleq aopolV 0€ OXETIKEG TPWTOPROVA(EG TTOU EXOUV EQAPULOOTE(
amd Toug €OVIKOUG UNYOVIOHOUG LodTNTAS TwV @UAWY TG KAOe ywpag, €vd oL
TIPAKTIKEG TTOV TTapouctddovtat and tnv Kumpo, tnv Italia kat tny Avotpla aroteAoly
TPAKTIKEG TLoToTto(nong and ta Yrovpyela Epyaciog Twy avtioToywy Xwpwv.

TEAoG, TaPOLCLAloVTalL TPAKTIKEG amd OLWTIKOUG POPE(G, OmwE AUTES TNG
Toexlog kat tng Meppaviag. AEiCel va onuewwdel OTL OL TTLOTOTOCELG TTOV TTAPEXOVTAL
amd WBOUWTIKOUG POPE(, €XOUV KOOTOG YloL TIG ETUXEWPNOEL O avtiBeon Ue TS
TUOTOTIOU]OEL Kt TIG EMPPABEVTELG TTOU ATTOVEULOVTAL ATt SNUACGLOVE POPEIS.

H mAgloPngla Twv TPAKTIKWY TTov Ttapovatalovtat mepAapBdvouy kat B€touv
wq TpoUTOOeon KAl KpLTtrplo TOTOTmO(NoNG 1N/KAL OTMOVOURG ONUATOq  Kal
emPBpaPevong, LETAEY AAAWY, TNV EQAPUOYN EK HLEPOUG TWV ETUXELPNOEWY TTOALTIKWY
Kol  UETPpWY TOU TPOwOOUV TN  OUU@AWON  OLKOYEVELOKNG/WOLWTIKAG KAl
eEMAYYEARATIKNG {wng. ZInuewdvetal ott 1o Mpdypappa «EAeyxog epyaciag Kat
OLKOYEVELAG» TOU VAOTOLE(TAL 0TV AvoTpld, 0QOPA CE TPAKTIKY] TOU €0TLALEL
OTIOKAELOTIKA OTNV TPOowONnon Tng CUREPAIWONG TNG OWKOYEVELKNG/OLWTIKNAG Kal
EMayYEARATIKAG Cwng. EWikdTEpa, TpdKelTal ya €va epyaAslo Saxelpiong mov
EQAPUOOTNKE apXIKa otn Meppavia Kat £xel LLOOeTNOE( ATtd TTOAAEG EVPWTTATKES XWPEG,
pue otéxo TN PeEATIOTOTOMON ETAPIKWY TOALTIKWY @AKWY TIPOG TNV OLKOYEVELQ,
TIPOKEIUEVOL va eTLTEVYOE( LloOpPOTI{OL LETAED TWV ETIXELPNUATIKWY CUUPEPOVTWY Kal
TWV AVAYKWY TWV EPYALOUEVWY KATA TNV AVATTUEN KAl EQAPUOYH] LG QIAKNG TTPOG
TNV OLKOYEVELA ETALPLKNAG OTPATNYLKAG.

Ol TPAKTIKEG Kal Yevikotepa ot peBododoyleq kat ot dadwkaoleg ToUL
g@apudlovtal yla TNV amovour motomolnong/onuatog, mapovotalovy moAAd Kowd
onuela. Zuykekplueva, n dadikacio o€ OAEG TIG TTEPUTTWOELS EEKIVAEL UE TTPOOKANGN
UTOROARG alTtNoNg TTPOG TLG ETTILXELPTIOELS, TTOU SNUOCLEVEL O EKACTOTE POPEAG TTOL Elval
uTELOLVVOG yla TNV amovour n omola cuvodeveTal Amd 0dnNyS TTPOG TLG ETIXELPHOEL LE
T TPOUTTOOETEL KAl TOUG OPOUG CUUUETOXNG. ZE TTOAAEC TEPUTTWOELS OL POPE(S
TUOTOTIOW|OELG AVATTTUOO0LY €va PYAAE(O yla TNV AUTO-aEL0AdYNON TWY ETILXEPHOEWY
0TO omo(o TEPLYPAPOVTAL AVAAUTIKA Ta Ttedla Kat Ta KpLTrpla TG avto-a§loAdynong.
EmumA€ov, ouviiBwg yla tnv agloAdynon Twy eMXEPOEWY CUOTAVETAL LE EVOVUYN TOU

popéa miotomoinong, Emtpomny AfoAdynong upe TN ovppetoxd avefdptnTwy
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EUTELPOYVWHOVWY 0TO eSO TNG odTNTAG TWV QLAWY f/Kal Twv ETXEPrioEWY. H
Emitpontr) avtr] aloAoyel TNy TOALTIKY] Twv €TXEPrioEwy elte Pdoel e§€Taong Twyv
OTATIOTIKWY SedopEVWY (TT.X. KATA @UAO dESOUEVWY TTOV APOPOVY TN UOoBOAOYIKN
TIOALTIKY], CUMMETOXN avOpwy Kal YUVAIKWY Ot O€0elg €uOUVNG KATT), n/kal HEow
ETUTOTLWY ETOKEPEWY YLAL TN CUYKEVTPWOT TTOLOTIKWY SeSOUEVWY (TT.X. CUVEVTEVEELG
LLE EKTIPOCWTTOVG TWV £pYAlOHEVWY Kal SLlevBLVTIKA OTEAEXN). Emonualvetat dtL oTLg
TEPLOOOTEPEG TIEPITTWOELS 1 OECUEVUOT TWV EMIXELPHOEWY ATTOTUTIWVETAL HUE TNV
avdntuén xedlov Apdong lodtntag Tto omolo amoTeAel TTPOATAITOVEVO Yl TNV
moTomoinon Toug. TEAOG, Ol TEPLOCOTEPES TIPOAKTIKEG TTAPEXOLY Tn duvatdtnTa
avavéwong Tng ekdotote emPpdfevong/miotomolnong, pe Tnv mpoimdOeon dti
ONUEWYOLV BEATIWON OTNY TTOALTIKN TTOV £PAPUOLOVY GTNY KATEVOLVON TNG LOAGTNTAG
TV @UAWV.

TEAog, 0To MapdpTNHa TOU TAPOVTOG, TTAPOUCLALOVTAL EVOEIKTIKA EPYAAE(D TTOV
XPNOLLOTIOOUV Ol TIPAKTIKEG OTtwG Ta 19 Kpttripla Touv EQUILEAP, umtddetypa altnong

miotomnonong Kabwg kat uTtddelypa Alotag eEAEyxou Kat avté-agloAdynong.
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2. NMAPOYZIAZH KAAQN MPAKTIKQN

TITAOZ MPAKTIKHZ EDGE Certification
XQPA EABETIA
OOPEAZ AlTONOMHZ EDGE Certified Foundation
EIAOX ®OPEA IBlwTkdg Popéag, 18pupa
YMEPXYNAEZMOZX https://edge-cert.org
EIAOZ EMIBPABEYZHX Miotononon/Ehua
XPONOAOTIA 2009 €w¢ OrUEPQ
OMAAA XTOXOX Emixelprioelq (Leoaleg Kal LEYAAEQ) o€
TLAYKOOULO ETTTESO
AIABAOMIZEIZ EMIBPABEYZHX 3 em(meda
AIAPKEIA IZXYX/ANANEQXH 2 €N

MEPITPA®H MPAKTIKHZ
H peBododoyla a&loAdynong kat miotomoinong EDGE avamtuxOnke amd to EDGE
Certified Foundation. To ‘186pupa Miwotomoinong EDGE 5pubnke umd tnv emwvupia
Mpdypappa lodtntag twv OVAwv (The Gender Equality Project) amd toug Nicole
Schwab kat Aniela Unguresan otn leveun, ue dpapa va dnulovpyrioel €vayv KOoHO
(owv eukalplwy yla Aavopeg kat yvvaikeg. To ‘18pupa ocuvex(lel va evepyel wg
Bepato@uiakag Twy HeEBOS0AoYLWY Kal Twv TTPOTUTTWY ToTtomtoinong EDGE, evw o
EUTTOPIKOG TOU TOUEAG, N oTtpatnykry EDGE, aoyoAs(tal Ue TNV TPOETOLLAC(O TWY
ETALPELWY YLa TNV TtloTomolnon EDGE.
H mwotomoinon EDGE, elvat n uovn tumomoumnuévn pebodoloyla mayKOoLOv
OLOTAUATOG TloTOoToNOoNG TOV UIOPEl va EQAPUOCTEl € OAEG TLG ETILXELPNOELS YLa
Vv a§loAdynon Kat Tny mapakoAovonon g Tpoddou TouG avawopkd e Tt Helwon
TOU €U@ULAOL XAoUATOG OTLG ETXELPNOELS. H €v Adyw Tiotomolnon €xel An@Oel and
TOAVEDVIKEG eTalpeleq. H motomolnon EDGE Eexkivnoe emionua otnv etriola
ouvvdvtnon tov Maykdopuov Owovouwol ®dpoupn To 2011 Kat 1 peBodoloyla
a&loAdynong e@apudoTnNKe wq SLadIKTVaKG epyadelo. H Awadikaoia Motomoinong
EDGE kat ta Kpurpla tng, Kabiepwbnkav yw va Ponbricouv Tl etalpeleq va
ETUKOLVWVIOOUY TIPOG Ta €Ew TLG TTPOOTIAOELEG KL TA ETTEVYUATA TOUG OXETIKA UE
NV WwoTNTA TWY PUAWYV. H Bdon tng motomolnong EDGE meptAapfdvel 200 peydioug
OPYQVIOWUOUG O€ 37 XWPEG OE TLEVTE NMEIPOUC, TTOL ATTATYXOAOVY TTEPLOTOTEPOVG/EC ATt
€VaL EKATOUUUPLO UTTAAAAOUG.
H miotomoinon EDGE a&loAoyel To emimedo TwV EMKEPNOEWY WG TTPOG TNV EMITEVEN
NG EUPULANG LodTNTag o€ OAa Ta emimeda, TNV LOOTNTA TWV APOPWY HETAED avdpwv
KOl YUVOUKWY, TNV QMOTEAECUATIKOTNTO TWV TOALTIKWY KAl TWY TIPAKTIKWY yla TN
dlao@dAlon (owv gukatplwy otadlodpopiag LETAED avopwV Kal YUVAIKWY, KABWG Kalt
Tov BaBud vIBETNONG LG CUUTTEPIANTITIKIG KOVATOUPAG XWPIG ATTOKAELOUOUE Yia
Toug/TIg epyalduevoug/eq oTov xwpo epyaociag. A&l va onuelwBel dtL n motomolnon
Tou EDGE amoteAel epumopikd orjpa mou avrikovv oto EDGE Certified Foundation kat
KAOe xprion tng €v AOyw TLOTOTTONONG TIPETEL VO CUULUOPQWVETAL LE TIG ATTALTHOELG
xpriong ov kaBopifovtal and to EDGE Certified Foundation.
H muotomoinon tov EDGE mepldappavel tpla (3) emimeda miotomoinong: A§loAdynon,
Kwntwkdtnta kat Hyeola (BA. avaAuTiKA TOPAKATW), L LoxV dVo eTwv Kat Baciletal
otn @lrooco@ia tng cuvexoug BeAtiwong. OL opyavioUol HTtopovV Vo ATTOKTACOLY TNV
gv Adyw TioTomolnon ywa T 8€oevon TOUG yla Tpowdnon g LodTNTag TWY QUAWY
KalL yla tTnv Tpdodo toug oTny emitevgn aplotelag oto med(o Tng LodTNTAG OTOV XWPO
gpyaciag. MNa va AdBet pa emyelpnon tnv motomoinon tov EDGE akoAovBouvvtat ta
akdéAovBa otddia:
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o AwdkTuaKkn o&loAdynon-péow Ttouv epyarslov afloAdynong tov EDGE Tto
omtolo e€eTAlEL TPELG (3) TTNYEG TTANPOWOPLWY TNG ETALPELALC,.

e OL opyaviouol/emixelprioel; ouykplvovtat pe to mpdtumo EDGE kat Tug
avT{OTOLEG WG TIPOG AUTEG ETLXELPTOEL. TO ONUED ava@opds XPNoLUEVEL WG
Bdon ywa tnv avamtuén xedlov Apdong.

e Metd amd tov €Aeyxo o omolog Tpayuatomoleltal and ave{dptnto Popéa
miotomnoinong, o opyaviouog/emixelpnon Aaupdavel tn o@payda motomnoinong
EDGEoe €va and ta tpla otadio.

e H dnudola mpoPoAr Twv owpaydwy miotomoinong EDGE oTéAvel €va caE
uvupa  d€ouEvong  OTOUG  EUTAEKOUEVOUG  oE  emimEdO  TOUL
opyaviopov/emixelpnong. H maykooulwg avayvwplopévn Tmotonolnon
ETUXELPNOEWY EVIOXVEL TNV a&loTtoTio TNG EMWVL NG,

1° Emine8o: A§loAdynon

‘Evag opyavioudg miotomounuévog and to EDGE ot emimedo afloAdynong €xet
dlevepynoel Aemtopepr] agloAdynon Kat €xeL utoPAnOel o€ oXeTIKN emaAnOgvon amd
aveEdptnTo @opea, o omolog eEeTAleL TA SESOUEVA TTOV ALPOPOVY TNV LOOTNTA TWV
VAWV o€ 6Aa ta emimeda, TNV OATNTA TWV ALOPWY HETAED AVIPWY KAL YUVOLKWY,
TNV ATOTEAECUATIKOTNTA TWV TTOALTIKWY KAL TWV TPAKTIKWY yla TN dlao@dAlon (owv
gukaplwy otadlodpouiag HETAED avdpwyv Kal Yuvaikwy, Kabwg Kat tov Pabud
ULOBETNONG HLOG CUUTIEPIANTITIKIG KOUVATOUPAG XWPIG QMOKAEWGUOUG Yol TOUG/TLG
gpYalOUEVOUG/EG OTOV XWPO gpyaciag.

EmutA€ov, 0to mAaiolo tng miotonoinong Tov o€ emimedo agloAdynong, o EKACTOTE
OPYQVIOUOG SECUEVETAL YloL TNV EKTTOVNON Kal e@apuoyn €vog Xxedlov Apdong to
ortolo Ba €xEL ELLPAV] ATTOTEAECUATA KAl Ba TEKUNPUDVEL UE CAPIVELL TOV TPOTIO WE
Tov omolov Ba emitayvveTat n Tpdoddg Tou Goov awopd TNV EMITEVEN TwWV TIOEUEVWY
oToXwv. T va TO EMUTUXEL AUTO, O OPYAVIOUOG TIPETEL VA KAAVPEL TA KEVA TTOV
evtomioTnkayv and tn dtadkacia a§loAdynong Kat va cuUTEPLAAREL XpOVIKA opdonua
EQAPUOYNG KABWG KAl SLEVKPLVIOELG OXETIKA UE TN SLAC@AALON TWV ATTALTOVEVWY
TOpwV.

Mia emyelpnon/évag opyaviopdg umopel va mapauelveL TTLOTOTOUEVN 0TO eMiTtedO
agloAdynong ywa €&t (6) xpovia. Metd amd autd TO XPOVIKO SldoTnua yw va
dlatnpnOel n motomolnon, TPEMEL va TpoxwpnoeL o€ uPNAdTEPO emimedo.

2°Ertinedo: Kivntikétnta

Mia etaupela/emyelpnon AapBdvel Tnv miotomolnon SEVTEPOL EMUMESOL, APOU, OTTWG
KOl TNV TLoTomo(non TOV TTPWTOL EMUTESOV, EXEL Slevepyrioel Aemtopepr agloAdynon
Kal €xeL uTOPANOE( o€ OXETIKN EMaANOgvon amd aveEdptnTo Popea, o omolog eEeTAlEL
Ta Sedopéva oV a@opoly TNV LOOTNTA TWV LAWY Ot dAa Ta emimeda, TNV LWOOTNTA
TWV AUOPWY HETAED AVOPWY KOl YUVOLKWY, TNV ATTOTEAETUATIKOTNTO TWVY TTOAITIKWY
KOl TWV TPOKTIKWY Yl Tn dlao@dAwon owv evkapuwy otadlodpopiag UHeTAED
avopwy Kal YUVAIKWY, KaBWG Kat Tov Babud voB£Ttnong oG CUUTEPIANTITIKIG
KOLATOUPAG XWPIG ATTOKAELOUOUG YL TOUG/TIG EpYAlOUEVOUG/EG OTOV XWPO Epyaaiag.
H Stapopd o€ ox€on WE TNV TILOTOTONON TOV EMTESOV TNG A§LOAOYNONG, EYKELTAL OTO
YEYOVOG OTL 0 opyaviopdg/n emixelpnon TPETEL Vo ONUELWVEL TTPAodo n omola va
OLU@WVEL UE TO TTPOTUTTO TTOL €XEL avamTuxOel and to EDGE kat amoteAsl onuelo
avaopdg yla TNy emitevgn tng €L@uAng LodTntag o€ dLdwopoug ToUE(. EmutAéoy, wg
LEPOG TNG TTLOTOTONOT|G ALVTOV TOL EMITESOL, O OpyavIoudg/n emxelpnon deopueveTal
yla tnv avdmtugn evdg Exedlov Apdong, TO Omolo TEKUNPLWVEL TOV TPOTO UE TOV
omto(o Ba emITayVVEL TTEPALTEPW TNV TTPOOSS TOL G0V AWOPA TA TAPATIAVW.

3° Eminedo: Hyeoia

‘Evag opyaviopdg ToTOmomnUEVOG o€ auTo TO emimtedo onualvel 0Tt €xel uTtOPANBOEl o€
agloAdynon obpwva pe 6oa avagépdnkav ota dvo (2) mponyolueva emimeda Kat
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EXEL PTACEL TO TTAYKOOULO TtpdTuTo Tou EDGE o€ 6Aoug autolg Toug Touelc.MNa va
TLAPAUEIVEL TTLOTOTTONUEVN [ ETUXE(PNON O€ AUTO TO ETTTESO SLOPKWG VAL TIOPAUEVEL
EVOVYPAUULOUEVN LE TOUG OXETIKOUG SEIKTEG KL TA KPLTHpLa TTov TiBevTat oto amd to
EDGE.

TITAOZ MPAKTIKHZ Equileap Gender Equality Index
XQPA OAAavdia
OOPEAZ Equileap
EIAOZ ®OPEA I5LwTKOG Dopeag
YNEPXYNAEZMOX https://equileap.org
EIAOZX EpyaAelo A§loAdynong kat Katdtagng
OMAAA XTOXOZx Emtixelproelg

MEPIFPA®H MPAKTIKHX
To Equileap elvat opyavioudg mouv mapexel dedopéva Kat TANPo@opleg ya TNy
lodTNTA TWV QUAWY 0TOV €TAUPIKO TopEa. Exel a§loAoyrioet Kat katatd&el Tdvw amd
3.500 ETXEPNOE O OAOV TOV KOOHUO XPNOLLOTOWWVTAG €va HOovadlkd Kal
oAokAnpwuévo Tuotnua BabuoAdynong ywa tnv lodtnta twy ®OAwy (Gender Equality
Scorecard) ue 19 KpLTrpLa, CLUTTEPLAAUBAVOUEVNG TNG LOOPPOTING CUUUETOXNG AVOPWV
KOl YUVAIKWY OTO €PYATIKO Suvaukd Kat tn Solknon, Kabwg Kot To €U@uio
WoBO0AOYIKO XAoUa, TTOALTIKEG yla TN CLUH@AlwoN Epyaciag Kol OLKOYEVELAG KAl TN
oe€ovaAkr mapevoxAnon.
To Equileap €xel oxedidoel deikteg Kat amoteAel €va epyalelo to omolo €xeL
oxedlaoTel yla va TtapakoAouvBel TIq Kopu@aleg ETAPE(EG TTOV TTPWTOOTATOVYV GTOV
TOUEQ TNG LOATNTAG TWV QUAWY SLEBVWG.
To Equileap mpayuatomolel évav o€ BAOog €Aeyxo yla TNV L0OTNTA TWV QUAWY, WE
BdoeL Tov omolo OL EMIXEPNOELS KATATATOOVTAL oUU@Wva Ue Tn BabuoAoyla mou
Aappavouv o€ 19 kpurripla/delkteg @VAov. Ta 19 kputripa (BA. Mapdptnua)
opadoToLoUVTAL 0TI AKOAOUOEG TECTEPLS (4) KaTNyopleg:
* |géppomn GUUUETOXN TWY PLAWY 0TI OETELG EVLOVVNG KAL TO EPYATIKS SUVAUIKO
* ‘lon apoPr & cuUEA{WON OLKOYEVELAKAG/IOLWTLKAG Kot ETTayYEARATIKAG {wiig
* TIOAITIKEG TTOV TTPOWOOVY TNV LGATNTA TWY LAWY
e Aéopevon yla Slapdvela kat Aoyodoaia
‘OAgg ot etalpeleg mov ovppetexovy otn Sadikaoia, PadupoAoyovvtal ya KAOe
KpLTrpLo amd To 1€wG TO 3.

TITAOZ MPAKTIKHZ Business Gender Equality Label (DIE)
Emixelpnuatikd Zripa lodtntag twv GVAwy
XQPA IZIMANIA
®OPEAZ ATONOMHZ Institute of Women and for Equal
Opportunities (IWEO)
EIAOXZ ®OPEA Anudoiog ®opéag
YMEPZYNAEXMOZX http://www.igualdadenlaempresa.es/

recursos/convocaDIE/home.htm
secretaria-sgeie@inmujer.es

EIAOZ EMIBPABEYZHZ Motomoinon/Znua
XPONOAOTIA 2010 €wG OTUEPA
OMAAA ZTOXOZx ETtLXELPr]OELG TTOL SPACTNPLOTTOLOVYVTAL TNV
lomavia
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AIAPKEIA IZXYX/ANANEQXH 3€tn
MEPIFPA®H MPAKTIKHX

To lomaviké Ivetitouto Nuvakwy Kat lowv Evkalplwy, gopgag mov eMoTTEVETAL ATt
™ Mpappateia g MoActelag ya tnv lodtnta, elvat utevBLVO yla TNV TPOWONON TNG
ATTOTEAECUATIKNG LOOTNTAG LETAEY YUVALKWY KOl AvOPWY OTOV XWPO £PYATiag KAl TLG
ETUXELPOELG, TNV OVTIUETWTILON TOU EUPUAOL OOO0AOYIKOU XAoUATOg, TN oTrPEn
KOl TNV TTPpowONno” TWY YUVALKWY OTOV TOMER TNG gpyaciag, Tnv mpdoPaoct] Toug o€
avwtateg B€oelg, TO0O0 0TOV dNUOCcLo G00 KOl OTOV OWWTIKO TOUEA, Kal Tnv
avayvwpLon TG EMXELPNUATIKNG ApLOTEOG o€ OEHaTA LOOTNTAG TWV QUAWY.

A6 TO 2010, TO IVOTITOUTO ATOVEUEL TO Emixelpnuatiké Inpa lodtntag Twv POAwY
(DIE) yw va emPBpaBeVoel TOUG/TIG EPYOOOTEG/TPLEG YlO TIG TIPAKTIKEG Kol Ta
ETUTEVYHATA TOUG QLVAQOPIKA UE TNV EQPAPUOYN TOATIKWY Yla Tnv (on uetaxelplon
KOl TNV Ll00TNTA EVKALPLWY UETAEY YUVALKWY KAl avEpwy €VTOG TWV ETUXEIPHOEWY
TouG. Mavw amd 160 emiyelprioelg €xouv Ndn A4PeL To Znua, To omolo €xouv Tn
duvatdtnTa v XPNOLUOTOOUY KATA TI( EUTTOPIKEG OLVAAAAYEG TOUG KAl yld
dla@nuULoTIKOVG oKOoTtoVG. ETtTA€oy, yia tn Stdxuon Kal TNV avtaiiayn TANPOQopuUHY
KOl KOAWV TPOKTIKWY yld TNV 00TNTa Twv @UAWY O0TOV XWpPo Eepyaciag, TO
IvoTitouTo €xeL dnuovpyrioeL Kat ouvToviel €éva AKTuo BpaBevUEvwy ETTLXELPROEWY
mou ovopddletat Red DIE. Mg autdv Tov TPOTMO OLEUKOAVVETAL 1 SIKTUWON TWVY
EMXEPriOoewY  KaBwg emiong kat 1n avraddayy Texvoyvwolag, n omola
TpayUatomoLe(tal Heéow oepvapliwy n HEow tng Aettovpylag opddwy epyaciag mTov
€0TLALOVY O€ CLYKEKPLUEVA BEpaTa. TEAOG, oL ETXEPrOELS ExOouV TN duvatdtnTa va
aglomolovy pia SLadIKTuaKY E@apUoyr Yl VO LOLPACTOUV TIG EUTELPLE, TIG KAAEG
TIPAKTIKEG TOUG K.AT. Ta €pya Kal Ta ovumepdopata tou Awktvouv Red DIE
dnuootevovtal oto: www.igualdadenlaempresa.es/redEmpresas/distintivo/home.htm.
To Emyelpnuatikd Inua lodtntag twv ®vAwv (DIE) elvat €éva Zriua aplotelog mov
avayvwpi(lel etalpeleq Kal AAAoug @opelq Tou dlakplvovtal y TNy avamtuén
TIOALTIKWY ylat TNV 0OTNTA TWY QUAWY 0TOV XWPO Epyaociag, LEoWw TNG EPAPUOYNS
>xedlwv lodtntag. H amovourp Tou XUATOG TPAYUATOTOLE(TAL UECW ETAOLWY
TIPOOKANCEWY OTLG OTTO(EG OTTOLAdNTOTE ETIXE(PNOT, TOCO WIWTIKA 600 Kat dnudola,
umopel va AdPel HEpog apouatdalovTag TNV EQAPUOY KOl TO QMOTEAECUATA TWY
HETPpWY TOU €@apPUOlEL yla TNV Tpowdnon tng wdtntag tTwv @LAwy. To Ziua
QTOVEUETAL €TNO(WG amd TO 2010 KAl €XEL oYL TPWwv (3) €twv. EmutAéov, to
IvotitoUto {Ntd amd Tig eMXEPrOELS TTou AauBdvouy To Irua ua (1) eTriola €kBgon
YLOL TNV TTAPAKOAOVONON TWV HETPWY KAl TWV dPAcTNPLOTATWY Tov £@apUOlovy Kat
oxetiCovtal pe tnv wdétnTa Twv LAWY, n omola afloAoyeltal ye okomd TNV
emaAi@evon OtL dlatnpovv To emimedo aplotelag ocVU@WvVA UE TO OTOlo TOUG
amoveuiOnke apXkd to Erjua. Xto TPlTo £10G, N a§loAdynon avtr woduvapel He
altnua ywa mapdtacn Tou iuatog ywa tpla (3) emutAéov xpodvia. H mapoxr tou
INUATOG €XEL CUUPOAIKS XAPAKTIPA KAL CTOXEVEL GTO VA TIUAOEL TNG ETILXELPT|OELG TTOV
mpowBolv TNV WoTNTA TWV @UAWY, XYwp(( VO OCUVETAYETOL OLKOVOULKNG
xpnuatoddtnong. T€Aog, To Yrovpyelo SeoUEVETAL VO SNUOCLEVEL TA ATTOTEAETUATA
Xopriynong tov Zrjpatog ota MME.

Kpttipla artotipnong kat dtadikacia aoAdoynong.

H Emtitporr} AEloAdynong e§eTdlel av oL ALTAOELS TTANPOUV TLG ATTALTIOEL CUULUETOXNG
Omwg avTég opifovtal otnv TPOoKANonN Kat a§loAoyel TI¢ aLToEL TTOV TTANPOUV TLG
amatnoeLlg, AapBdavovtag umtopn ta akdAovBa kptrrpla agloAdynong:

a) Fevikég mTuxEg ov oxeti{ovtal pe To IXESI0 I6OTNTAG 1 TIG TTOALTIKES LOGOTNTAG
YUVAIKWY KAl avopuwv:

1. Za@nVeld Kot auotnpotnTa o€ OTL a@OopPd TOV OXESOUO TwV HETPWY TOU
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10

11.

OUVOETOUY TO XXEQ0 l0dTNTAG 1 TI( TTOAITIKEG LOATNTAG, TOV KABOPLoUd Twv
OTOXWV TTOV ETUSLWKOLY KAl TWV HECWY TTOv dlatiBevTal yla TNV €@apuoyn Kat
TNV avAantuén Toug.

Emdpkela Tov Zxed(ov 100TNTAG 1] TWV OXETIKWY TTOAITIKWY 0TNV KATELOLVYVOT TNG
AVTILETWTLONG TWV SLaKPIoEWY Adyw @UAOU.

. Avaldoylkotnta Twv UETPpWY Tou cuvBETovy To XIxEd0 lodtntag, Aaupdvovtag

urtoyn TNV woppomia UETAEY TWV OTOXWY, TWV HECWV KAl TWV OPLOUEVWY
TIPOBECULWV.

MBavog cuVOVATUOG/CUVEPYELA LLE TTAPOUOLEG EVEPYELEG TTOL TTPAYLATOTTOLOVVTAL
amd AAAEG ETUYELPTOELG.

. ZuppeTOXr] TOOO TWVY EPYOSOTWV/TPLWY, OGO KAL TOV TTPOCWTILKOU 0TO GUVOAD TOU

OTNV EMUYXEPNUATIKY SECUELON YLA LOGTNTA.

. ZUUUETOXN TOUL CUVIIKAALOTIKOU OpYAVOL TwV £PYAlOUEVWY, EAV UTTAPXEL, KOL TOU

TPOCWTILKOV 0TO OUVOAS Tovu, TGO 0Tn SLAyvwon TwY avaykwy O6co Kol 0TOV
oXedOUS TwV UETPWY TOU CUVOETOUV TO ZXEDLO l04TNTAG 1 TIG TTOALTIKEG
L04TNTAG, TOV EAEYXO KaL TNV a&loAdynor Toug.

. ZUUUETOXN EUTEPOYVWUOVWY 0 BE€pata LodTnNTag 0T dldyvwaon Twy aAvayKwy,

Ttov oxedlaoud, TNy eapuoyn Kat tnv agloAdynon tov xedlov lodtnTag.

. ZUYKPOTNON EWIKWY ETTPOTWY 1] EMTPOTWY Yl TN Slac@dAion tng opong

AVATTLENG KAl TNG TTAPAKOAoOVONOoNG TNG EQapUoyng Touv Xxedlov lodtntag n Twyv
TIOALTIKWY Yla TNV LOOTNTA.

. Aéopevon tng dlolknong yla TNV €MTEVEN OVOLACTIKNG LOOTNTAG TWY QUAWY UE

ATTOTEAECUATIKO TPOTTO.

.Zxedlaoudg, e@apuoyn Kat afloAdynon UETpwvY BeTkNg Spdong Katd Twv

dlakploewv.
Y100€TNoN KAVOTOUWY UETPWY TTOU GUUPBAAAOULY ATTOTEAEGUATIKA OTNV €EAAELPN
KaL TNy TpoANPn KATaoTACEWY SLAKPIoEWY LETAED YUVAIKWY KAL AVOPWV.

B) Mtuxég mov oxeti{ovtat pe Tnv MPOcPAcn TNV ATAGXOANGN Kol TI§ CUVONKES
epyaociag

1.

Alaxwplopdg Katd @LAO Twv SeSOUEVWY TTOV aWOoPOoUY A0 TO TTPOCWTIKO avd
nAwia, €idoq epyactaxrig oxgong ue tnv emixelpnon, enimedo epapylag, Boelg
gpyaociag K.AT.

Alaxwplopdg Katd VAo Twv dedouévwy Tov oXeTICovTal Pe TNV apopry Tou
TPOCWTIKOV avd nAwkia, €(00¢ €pyactakng oxéong He Tnv emixelpnon, emimedo
tepapylag, O€oelg epyaciag K.AT.

Epappoyn kputnplwy ya mpdofaocn otnv amacydoAnon Kot TNV eMAYYEAUATIKA
€EEALEN PAOEL TNG apXNG TNG LOATNTAG KA TNG 1N StakpLlong.

Epappoyr cvotnudtwy kat kprtnplwy emayyeApatikig Tagtvounong Kat apoBnig
TIOU TTANPOUVY TIG TTAPAUETPOUG TNG SLOAPAVELNG KOl TNG AVTIKEUEVIKOTNTAG Kol
TPowBoUV TNV apyn TNG LOATNTAG KAt TNG U SLaKpLong.

. OE€0oTLoN LETPWY YLA TNV 0pYAVWOT] TOL Xpdvou epyaciag (WPEG Kat WPES, BApdieg,

apyleg, LETAEV AAAwVY) TTOU SLEVKOAUVOLY TNV €ELCOPPOTINCT ETTAYYEALATIKIG KAl
mpoowTki {wrig 1} B€oTtion AAAWY LETPWY yLa TOV (8lo OKOTIO.

. KaBiépwon pétpwv evatobnromoinong mou SLEUKOAUVOUV TN OCURE@AlWON

ETAYYEALATIKNG KAl TPOOWTIKNAG {wrig avdpwyv Kal YUVAIKWY, HE OTOXO va
avadeyOel n cuvumtevBLYSTNTA TOUG.

. YAomolnon KatdpTtiong YUVaKWY yla avtikelpeva mov oxetilovtal pe O€oelg

gpyac(ag 0TI OTOlEG UTTOEKTTPOCWTIOVVTAL, KABWG KaL Yo BEoELg EVOVVNG.

. Epappoyn eldkwv pétpwy ya v mpdAnyn tng ce€ovaAknig mapevoxAnong:

KWOIKEG CUUTIEPLPOPAG, TTPWTOKOAA SPACNG KATOTILY KATAYYEALWY, KABWG Kal
OXETIKEG OpAoEel; evaloONTOTONONG Kol KATAPTIONG Yot AvOPES Kat Yuvaikeg
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10.

1.

12.

13.

epyaloueVoUG/e.

. O€0TION TTPONYHEVWY KAl KALVOTOUWY TTOALTIKWY TTPOANYNG TOU ETTAYYEALATIKOU

KvdUvou, 18lwg 600V a@opd TN UNTPOTNTA, TNV TATPATNTA KAL TNV AvVATPO®].
SUUUETOXN TWVY YUVALIKWY Kol ULOBETNON LETPWY yla TNy evioyuon tng mapouoiag
TOUG OTA SLOKNTIKA GLUPOVALA, O AAAa CLUAAOYIKA dpyava Kat o€ BEoelg AnYng
ATTOPACEWV.

SUUUETOXN TWVY YUVALIKWY Kol ULOBETNON LETPWY yla TNy evioyuon tng mapouoiag
Toug, pHetagl dAAwy, og B€oelg epyaciag Le UPNAS TEXVOAOYIKO KAl ETILOTNUOVIKO
TLEPLEXOULEVO.

AvdAuon pe Tnv omTiKr Tov @VAou (gender impact assessment) Twv amo@AcEwY
OV TPETLEL VAL ANBOOoUVY GTIG SLASIKAC(EG KL TIG EPYUOLAKES TYXETELS, TTPOKELUEVOL
va Slao@AALloTE( OTL SEV EXOUV APVNTIKEG EMUMTWOELG OTLG (0EG EVKALPIES YLVALKWY
KoL avopwy.

AmoteAeopaTik OlAdoon Kal €yyunon TwY EPYOOLOKWY OSIKAUWUATWY HEOW
UNXAVIOUWY TTpooTac(ag KATd Twy SLaKploEwy.

y) Mtuxég mov oxeTi{ovTal pe TO OPYyavWTIKO HovTéAo Kat Tnv Etaipikn Kowvwviki
EvOuvn:

1.

w

9.

NMAnpowdpnon, Katdption Kot gvalcOntomoinon yw tnv W0dTNTA KAl TN Un
dldkplon, TG00 yla TO CUVOAD TWV epyaloUevVwY 00 Kal ylo OpLOUEVES OUAdES I
ETAYYEALATIKA TTPO@IA.

. 'Yrmap&n vmevBUvwy 1 LOVASWY LloATNTAG OTOVG TOUE(G opydvwong Kat dlolknong

1] 0€ AAAOUG TOUE(G EPYACLAKWY OXECTEWV.
Evowudtwon pEtpwy Slaxelplong Tng SLa@opeTIKOTNTAS.

. ZXedlaopdg dpdoewv mov ovuPdrdovv otnv e€dAenhn Kkat TNV TPOANYN

dlakploewv.

. Alao@dAion tTng Xpriong KN o€€LoTIKNG YAWOOOG Kat TNG avantugng dtapnuicewy

TIov oLUPBAAAoVY oTNY €EAAewdn Kat TNV TTPOANYN Slakp(CEWY, KATA TNV TTOALTIKN
TPOPOANG Kat ETKOLVWVIAG TNG ETLXElPNONG.

. YAomoinon Jpdoewv Kowwvikrg €uBlvng oTov TOPEd TNng lodtnTag Tov

ouV(OTAVTOL OE OLKOVOULKA, EUTTOPIKA, EPYOOLOKA, KOLVWVIKA 1] dAAa HETPA, UE
0TOXO TNV TMPOWONOoN cLUVONKWY LEATNTAG LETAEY YUVALKWY KAt Avdpwy eVTOG TNG
ETLXE(PNONG 1] TOL EVPUTEPOL KOLVWVLKOL TLEPRAAAOVTOC.

Evowudtwon tng OS€ouevong mPOG TNV KATEVOULVON TNG OTMOTEAECUATIKNAG
lodTNTAG OTLG OXECELG UE TplTa pEPN (TTpounOevTES, TeAdTES, XPIOTES, EpYOAABOUG
K.ATC.).

. Yoypa®@r ocuu@wvwy i Kwdikwy deovtoAoylag Tov amookomoly otny avgnon

TNG TAPOVGIaG TWV YUVAKWY 0€ BETELS LPNATIG EVOVVNG.
Omotecdnimote AAAe¢ TTUXEG TOL  oLUPdAAouv  €OWKA oOTnv  emitevén
ATTOTEAECUATIKNAG LOOTNTAG LETAED YUVAUKWY KAL AVOPWV.

H dtadikaoia agloAdynong mpayratomoleltal 6€ V0 CUUTANPWUATIKES PATELG. ZTNV
TPWTN, 0Aa Ta €yypawa Tov LTORAAEL pla etalpela o oxéon Pe TO IXESLO 1 TIG
TIOALTIKEG LoOTNTAG TTOL Ba EapUAOEL avaAvovTat Kat a§loAoyovvtal. Kabe pila ard
TIG TTAPATTAVW TTTLUXEG a§loAoyeltal EexwpLoTd, OLAdOTOLDVTAG 0TS TPE(G KaTNnyoplEg
IOV ava@épovtal Kat arodidovtag faduoloyia amd to undev €wg to déKa (0-10), UE
Bdon tnv mowdtnTa Kat TNV TeKUnplwon Twyv pETpwy Tou mapovatdlovtat. ‘Etoy, n
uéylotn PabuoAoyla umopel va @BAcEL TOug Tplakdola Tpldvta (330)mdévToug, oL
omolol KataveuovTal o€ KAOe katnyopla.
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TITAOZ MPAKTIKHZ

Mwotomoilnon KaAng MpakTikrg Kat Miotomolnon
Epyoddtng lodtntag twv GVAwy

XQPA KYTPOX
®OPEAZ AONOMHZ Tunua Epyaciakwy Xx€oewy, Tou Yrovpyelov Epyaciag
kat Kovwvikwyv Acpadicewv, Popéag Motomoinong yla
Vv Epappoyr KaAwy MpakTikwy yla tny lodtnta Twv
OVAWY
EIAOX ®OPEA Anuéolog ®opéag
YMNEPZYAEZMOZ http://www.mlsi.gov.cy/mlsi/dIr/dIr.nsf/page46 gr/page46
gr:OpenDocument
EIAOX EMNIBPABEYZHZX Mwotomoinon
XPONOAOTIA 2010 €w¢ ONUEPQ
OMAAA XTOXOX Etatpeleg otnv Kompo
AIABAGMIZEIZ MoTomolnon KAANG TTPAKTIKNAG [ KAAWY TIPAKTIKWY
EMIBPABEYXHZ Mwotomoilnon Epyoddtn lodtntag twv GOAwy
AIAPKEIA 4 €
IZXYZ/ANANEQXH

MEPITPA®H MPAKTIKHZ
O EBviKSg Dopéag MioTtomoinong otnv KUpo cuoTtdOnKe O0TL 9/4/2014 He amdaon
Tou Ymoupywkol ZupPBouvAiov (Ap. Amo@. 76.746) oto mAalolo vAomoinong Tou
ovyxpnuatodotovuevou amd to Evpwmaikd Kowvwvikd Tauelo Epyov «Apdoelg yla
Melwon tou Xdouatog ApolBwy petagy Avdpwy Kal MUValKwy», Tov omolov Tnv
vAomolnon avéAafe to Tuiua Epyactakwy IxEcewy.
Skomdg tou EOvikoy Qopéa Miotomoinong Emiyepricewy elvat n miotomoinon
ETUXELPNOEWY TTOV EQAPUOLOUY TOAITIKEG OL OTtOlEC SLao@AAloVY OTO TTPOCWTIKO
TOUG GUVONKEG LOOTNTAG TWV PUAWY, LOOTNTAG EVKALPLDY AVEALENG KOl KATAPTLONG,
OLUPAIWONG ETTAYYEALATIKIG KAl OLKOYEVELAKNG {wrig, Kat EWBKATEPA TNV apxf TNG
{(ong apoPrig LeTagy avdpwy Kat yuvalkwy yla (dla epyacia i epyacia (ong a&lag.
Sto mAalowo Twv appodotitwy Tou, 0 Dopéag Kabopllel TG TPOUTOOETELS
mwotononong, TA  Kputipla  kat  tn  dwdwkacla  afoAdynong  Twv
ETUXELPTIOEWV/OPYAVIOUWY, KAl Aapupdavel Tnv TeAn amd@aon motomonong i un
wag emyelpnong/opyaviopov, otn Bdon tng €kBeong agloAdynong mou etolpdletal
amd Toug/Tig a&loAoynTEG/TPLEG.
ATtWTEPOG 0TOX0G TOoL EBViKoU Dopéa MioTomoinong Emxelpricewy, elvat n tpowdnon
G wotnTag PeTagl avdpwyv Kal yuvalkwy oOTov XWpo epyaociag, n omola elval
amapaitntn ya tnv dnpovpyla pag dikang Kowvwviag, 0mov GAOYEG CUUUETEXOLY
odtiga Kat 0mou o KaBgvag Kal n Kabepla €xel TNy eukapla va eKTTANPWOEL TLG
duvatdTnTES Tov/TNG. H IodTNTA TWV PUAWY onualvel (0€g EVKALPIEG KAl ETTLAOYEG, Kall
(OOTLUN CUMUETOXN YUVALKWY Kal avdpwy o€ OA0UG TOug TOME(G TNng dnudotag Kat
WL TKAG {wn|g.
H gumédwon ouvOnKkwy odtnNTag TWY QUAWY OTOV XWPO epyaciag, cuvTelveL 0TN
BeAtiwon Tou PlOTIKOL eTUTESOL TwV EPYAOUEVWY HECA ATTO TNV EMOAYYEALATIKNA
dpaotnplomoinon toug o€ €va TEPPAAAOY TTOAITIOTIKAG KOl KOWWWVLKAG ETTYVWONS
Kal (owv gukaplwyv. Ma T e eMXEPNOEL, Ta 0WEAN elval ToAvdldoTata agou n
ULOBETNON KALVOTOUWY TPAKTIKWY ylo TTpowbnon tng Lodtntag, CUVTE(VOUY OTn
BeAtiwon NG avTaywvioTIKOTNTAG TOuG Héoa amd Ty avgnuévn kavomolnon Tov
avOPWTTLYOU SUVAULKOV TOUG KaL KAT’ EMEKTAOT TN BEATIWUEYN TTAPAYWYIKOTNTA TOL.
EmutAéov, n miotomolnon Twv emXEPNoswy ota Bpata odTnTag Twy @UAWY
BEATLWVEL TN @MU TOVG KATATACCOVTOG TLG AVALETA OTLG ETIXELPNOELS — TTPATUTIA KOl
TIG KABLOTA «TtOA0 €AENG» Yl aELOAOYA OTEAEXN TTPOCWTILKOU UE LPNAG TTpOTSVTA KaL
de€léTnTeg, oL EMAEyoLV va gpyacBolyv o il etatpeia pHe KUPLO HEANUA TNG TOV
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avBpwro.

TOppwva pe to Kumtplakd MovtéAo Miotomoinong mov €xet avantuxOel, oto mAalolo
Tou EBvikov @opéa [Miotomoilnong, W emixelpnon 1 opyavioudg umopel va
miotomomnOel yta TNV voO€tnon Kat e@apuoyn &lte plag KoAng TPOKTIKNAG O€
OUYKEKPLUEVO TOUEA €E(TE €VOG OAOKANPWUEVOL GUOTAHUATOG TPOWONONG TNG
0dTNTag TWV QLAWY OTOV €PYACLAKO XWPO O€ OAOUG TOUG TOUE(G Kol TI
dpaoTnpLdTNTEG TNG EMLXelpnong/opyaviopov.

SUYKEKPLUEVA UTTOPOUV va 500UV OL AKOAOUOEG TTLOTOTTOOELG:

MwoTomo(nom KAANG TTPAKTIKAG [ KAAWY TIPAKTIKWY

H miotomoinon «KaArg TPAKTIKNG/KAAWY TIPAKTIKWY» AQOPA TNV gpapuoyn ulag 1
TEPLOCOTEPWY KAAWY TPAKTIKWY. H Ttiotomolnon Aaufdvetal epdoov Kataypawoiv
oL TapdueTpol Kat aglodoynBolv ta 0@EAN TNG KABE TTPAKTIKIG OE OXEOT TTAVTOTE WE
TNv mpowenaon tng (ong LETAXElpLONG aAvdpWV Kol YUVAKWY.

Miwotomoinon Epyoddtn lodtntag twv PHAwY

H motomoinon «Epyoddtn lodtnTag» agopd TNy motonoinon evog 0AOKANPWUEVOL
OoLOTNHATOG TPowBnong NG wotnTag MHeTagy avdpwyv Kol YUVAIKWY, Kal
meplAapufavet v e@oapuoyry  Xxedlov  Apdong amd  pépoug NG
emyelpnong/opyaviopol y tnv enitevdn OAwv Twv oTOXWV/KpLtnplwy TOL
MOoVTEAOV. ZTIG TTEPUTTWOELS AUTEG, N TILOTOTTONON AQUPAVETAL EQOTOV TEKUNPLWOEL
N €PapUOoyn OAWY TWV TPAKTIKWV/TTOALTIKWY TTOL TLEPLYPAPOVTAL 0TO XXESL0 Apdong
NG emielpnong/opyavicuov.

ZTOXOU/KPLTHPLA TOU LOVTEAOV TGTOTOINCNG

Ma va motonomnOel pla emxelpnon 1 opyavioudg Bacel tou Movtédov, TTPETEL va
emitevXOel €vag r} 6AoL ek TwV AKOAoVOWY GTOXWV:

e OAokAnpwuévn 8éouevon yla ion petayeipion HeTadh avdpwyv Kal yuvauKkwy:
OL emiyelprioig/opyaviopol uloBeTolv e KAOe emionuo TPdmo TtV d€ouevon
TOUG yla tpowBOnon tng (ong Letaxelplong Kat (owv eukapuwy HeTagy avdpwyv
Kat yuvawkwyv. H évtagn otig Sadwkaoleg tou Movtédov Miotomolnong
KOLVOTTOLE(TAL 0TOUG EpYALOUEVOUG KaL 1] SECUEVOT VIOBETEITAL OTIG TIPAKTIKEG
KOl TOL LETPA TTOL EappélovTat o€ oxEon Ue TNV dlaxelplon Tov avBpwmivou
Sduvaptkov.

e Awdwkaocieg MpooAnPng-AvéAilEn: Ou emiyelprioeig/opyaviopol uloBeToly Kat
VAOTTOLOVY SLadIKAGIEG OXETIKA UE TLIG TPOTANYELS TTov PBacilovTat otny apxn
NG {ong peTaxelplong avdpwyv Kal yuvakwy Kat a@opovy, avapecsa e dAAa:
v emdoyr] vmoynelwy, Ta ox€da vumnpeciag, TNy Sadkacla Twv
OUVEVTEVEEWY, TIG eTITPOTEG TtPooANPewy K.a. EmutAéov, ot Sladkaolieg
TPOAYWYWY ETKEVIPWYVOVTAL OTA TPOOOVTA Kal T OegldTnTeg Twv
vrtoynilwy Kat armaAAdooovtat and oTolyela Tov UTopovv va 0dnyrnoovy o
dlakploeLg.

e EmayyeApatiki katdption: Ol guKalplE( KATAPTLONG TTOPEXOVTAL WE TOUG
(dloug 6poug Kal TpouToBEcel; e OAOUG TOUG EPYAlOUEVOUC aVEEAPTHTWS
VA0V eV AauBdvovtal uTtoPn BETIKA oL TUXOV BLAPOPETIKES AVAYKES TWV
YUVAIKWY ATt auTEG TwV avdpwy 1 avtiotpopa. Mpaypatomotolvtal E8KA
EKTTAUDEVTIKA Ttpoypdppata Le O€ua TNV lodTNTA TWV QUAWY KAl TIG VOLLKES
UTTOXPEWOELG/SIKALWULATA TTPOG EVNILEPWOT] Kl EvaoOnTomolnon.

e AZAdynon - ‘lon ApoPn: H a&loAdynon Tov TPooWTIKOV GE OXECN WE TNV
MOPAYWYKOTNTA KAl T  Kavotnteg Tou  Yoapaktnplletar  amd
AVTIKELLEVIKOTNTA KOl OTTOTPETEL TIG OLAKPIOEL] AVAUEDA O EPYALOUEVOUS
Adyw @VAov. H agloAdynon Twv HoBoAoyIKWY amoAafwy Kol WEPEANUATWY
kaBopllovtal otny Bla Baon.

*  Tuu@Aiwon EMayyEALATIKNG-OKOYEVELOKNG {wng: O eTtXELPIOELG/OpyavIoHOL,
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AapBAvovTag LTTOYN TG OLKOYEVELAKES LTTOXPEWOEL; TwY €PYalOoUEVWY OF
ouvOUAOUO UE TIG AELTOUPYIKEG OQVAYKEG TNG EMLXE(PNONG, LIOOETOLY Kal
€apUOlovy HETPA TTPOG CLUUPAlWOT TwY SVO.

e Tuppetoxn: Mpowbeltal n evepydg cupupeToxr Twy gpyalouévwy, avdpwy Kat
YUVAIKWY, OTLG dladkaoleq oXeTIKA e Ta B€uata avOpwmivou Suvaukol
KaBwg emiong KaL TNV vAomolnon Twv UETPWY IOV agopolv ta Buata (ong
LETAXEPLONG AVOPWY KAL YUVALKWV.

e MMapevéxAnon/oegovadikn TapevoxAnon: YI00eTOUVTAL LETPO AVTLLETWTLONG
@avouévwy TapevoxAnong ri/kat 6eE0VAAIKNG TTAPEVOXANGCNG GTOUG XWPOUG
gpyaoiag.

Aitnon TeTono(NoNG Ao ETUKEPIGELG/OPYAVIGHOUG

To Tunua Epyaclakwy Ixécewv eayyéAdel og etriola Bdon MpdokAnon vmoBoArg
altnong ywa Totomolnon amd EMIEPNOEL KOl OPYAVIOUOUG, UE OGUYKEKPLUEVN
nmpoBeopia utoPoArg altnong KABe @opd. H emiyelpnon/opyavioudg mov emtBupel va
motomonBel  Pdoel Ttou TpotUmMOu umoPdAAsl Ty altnon TG KdBe
emyelpnon/opyaviopdg €xel to dkalwua va vtoPdAsL altnon e(te ya motomonon
KOANG TPaKTKAG (Hag r/Kat TEPLooOoTEPWY) 1 yla tnv Tiotomnolnon «Epyoddtn
lodtnTag». Xtn devtepn meplmtwon, n enixelpnon/opyaviouds Ba mpEmeL UE TNV
altnon va vtoPAAeL To TxESL0 Apdong To omolo eapUOleL Le OKOTIO TNV EMITEVEN TNG
(ong ueTaxelplong avdpwy Kal Yuvalkwy, o0To omolo va Teplypd@ovtal OAgg ol
TIPOKTIKEG Kal UETPA TOU €@apudélovtal oToug Topels Tng mpdoPaocng otnv
amaoyOAno”n, EMAYYEARATIKY eKTtaldevon, aveéAlgn, auolPEq Kal w@eAnuata,
opydvwaon Tou xpovou gpyaciag, cuu@Alwon epyaciag Kat OLKOYEVELAG KaBwG emiong
Kol B€UaTa OVTIUETWTTLIONG QALVOUEVWY OTtWE 1 TAPEVOXANON Kat n 0e§ovaAki
TapevOxAnon.

Ae&aywyn emténiwy eAéyxwv ano avegaptnto A§lodoynti

Edv ta otowkela elvat eAATH, TTe 0 A§lodoynTrig SUvatal va amattroel emmpdoOEeTES
mAnpowopleq r/kat €yypaga amd Tnv emelpnon/opyavioud. OL  €Agyxol
mpayuatomoolvtal eviog €vog unvog amd Tnv mapaAafr tng altnong Kot
TEPLAAUPAVOVY OGUVEVTEVEEL] LE EKTTPOOWTOUS KABWG Kal EPYaloHEVOLE TNG
emielpnong. MeTd TtV oAoKAnpwon Twv emtémwy €eAéyxwy, o Agloloyntrig
ovvtdooel oxetik] EkBeon A§LoAdynong Kat Katabetel 0to ZupovAlo Tov EBvikov
®opéa tnv EkBeon, Bdoel tng omolag to TuufovAo Aapufdvel Ty amdaon yu
Totomolnon tng emXelpnong/opyaviopov.

Iox Vg TtioToToinGNg

H miotomolnon oxVel yla tepod0 TECOAPWY ETWY, LETA TNV TTAPOdO TNg omolag ot
ETXELP|OELG/opyaviopol TTov eMOUUOUY VA TNV AVAVEWOOLV TIPETEL VA aTnBoUV €K
VEOU TLOTOTTO(NONG KAl VA aKoAoUOroouy 0An T dladkacia Twy eAEyxwVY.

AvavEwon TeToToNoNg

Ye meplmtwon altnong avavéwong tng motononong epapuoletal n dadikacia wg
o mavw. E@doov n emelpnon/opyaviopdg emitixel o€ OAd TA OTAdA TNG
dladikaoiag, n mMoTOMoNoN AVAVEWVETAL Ylo TECOEPA TTEPALTEPW Xpdvia. H altnon
avaveéwong VTToOPAAAETaL 3 HUVEG TTpLY TNV AN TG LoXVovoag ToToTonong.
Mepattépw €AeyyoL

Mo KaBe emielpnon/opyavioud mou AauPdvet motomonon PACEL TOU TPOTVUTTOU, TO
Tuiua Epyactakwy Exéoewyv duvatal va SeEdyel mepattépw €Aeyxo epdoov 50Ol
gvAoyn Tpoeldomoinon otny eniyelpnon, pe okomd tnv dlamiotwon OtL n enyelpnon
ovvex(CeL va TAnpol TIg TpoUTOBETEL] TOU LOVTEAOL KAL TNV KATAYPAWr TNG TPoddou
O€ OX€0MN UE TUXOV PEATIWTIKA UETPA TTOV SECUEVTNKE VA EQAPUATEL Mo TO OKOTO
ToUTO, 6Aa Ta oToLKEl TTOV UTTORAAAOVTAL UE TNV APXIKY ALTNON EMKOALPOTIOLOVVTAL
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amd TNV emyelpnon/opyaviopnd € TAKTIKA SLAOTAUATOA EVW ATTOCTEAAOVTAL Kal
OXETIKA EPWTNUATOASYLA TTPOG TO TTPOCWTIKO. Tal véa otolxela agloloyouvtat amd
tov AloAoynTh.

AvaoTOAN TIoTOTI0INGNG

To XvppovAlo umopel va avaocteldet tnv mwotomolnon e@déoov Kplvel OtTL n
emiyelpnon/opyaviopdg dev mAnpol A€oV Ta Kpltripla. To UEYLOTO SldoTnua Tng
avaoToAng elval 12 uveg avdaioya He TOUG AGYyOug Kal TIG CUVONKEG TTOL 0dNyouV
OTNY and@aon autr. TN CUVEXELD, KAl LETA TNV avdAuon Twy VEWY OTOWKE(WY, TO
SuppovAo arowaac(Cel yla TNV Aporn TNG AvAoTOANG 1 TNV TTEPALTEPW AVAOTOAN 1 TNV
amdovpon tng motomolnong.

To Ymoupyelo Epyaciag, Mpdvolag & Kowwvikwyv Ac@alicewyv €xel To dkalwpa
XPNoNG TOU OVOUATOG TWV TIOTOTOUUEVWY  ETLXELPNOEWV/OPYAVIOUWY  €(TE
NAEKTPOVIKWG €(TE UE AAAO HECO Yl OKOTOUG TPOPROANG /KAl EVNUEPWONG TOU
Kowov.

TITAOZ MPAKTIKHE Equality is Quality Award
BpaBelo «H lodtnta elvat Motdtntox
XQPA MOPTOTAAIA
®OPEAZ ATONOMHZ CITE - Commission for Equality in Labour and
Employment
EIAOX ®OPEA Anudoiog ®opéag
YMEPXZYNAEZMOZX https://www.archive.equineteurope.org/PORTUGAL-
Equality-is-Quality-Award
EIAOZ EMIBPABEYXZHZX Bpapelo
XPONOAOTIA 2000
OMAAA XTOXOX ETtiXelproELg
AIAPKEIA IZXYZ/ANANEQZH 2 €T

MEPIFPA®H MPAKTIKHX
H Emwponr ywa tnv lodtnta otnv Epyacia kat v AmaocxdéAnon (CITE) tng
MoptoyaAiag Eekivnoe To 2000 TNV TpwToPouvAia yla TV amovoury tov Bpapelov «H
lodtnta elvat Modtnta», TPOKELWEVOL va €vOAPPUVEL TOUG €PYOdOTEC OTNV
katevBuvon tng emitevdng tng wdéTNTag TwWv PLAWY. To Bpafelo amovéuetal o€
eTalpeleg Kat AAAovg epyoddTeg Tov aPUO{OVY TTOALTIKEG OTOV TOUEN TNG LoATNTAG
Twv  @UAWV KAl TG OUM@AwoNg NG  EMAYYEAUATIKAG  HE TNV
olkoyevelakn/mpoowtikr {wn. To ev Adyw Bpafeio amoteAel pia emiBpdfevon Kupoug
TIOU EXEL WG OTPATNYIKO OTOXO TNV KATATOAEUNON Twv JSlOKPIOEWY Kal Tnv
mpowOnon NG odtnTag UETAgl Yuvalkwy Kol avdpwyv otnv epyacia, TNV
amaoyOAnon Kol TNV EMOYYEAUATIKY KATAPTION, KaOw¢ Kat Tn ouu@liiwon
ETTAYYEALLATIKIG KOl OLKOYEVELAKNGLOLWTIKAG {wr|C.
Eldwdtepa o BpaPelo EMISLWKEL
e va dakpBoLv ol etalpeleg mov e@apudlovy 1 TPowBoUV BEeTIKEG dPATELS
OTOV TOMEA TNG LOodTNTAG TWV UAWY, TG TowdTnTag otnv gpyaocia, tng
amaox0AnoNg Kot TNG EMAYYEAULATIKIG KATAPTLONG
e va dnuooctomomnBouvv oL Sdopot TUTTOL TPWTOPOVALWY KAl LETPWY TTOV EXOLV
AN@OEe( amd eMXEPNOELS YLoL TNV TTPOWONON TNG LOATNTAG TWY PLAWY, LECW
NG evnuépwong Kat TG evawocOntomoinong o€ emimedo dolknong
ETUXELPNOEWY AAAA KAL TOL EVPUTEPOL KOLVOU
e va mpowbnBel n BEomion CULYKEKPWEVWY UETPpWY yla Tt PeAtiwon Tng
TOLOTNTAG AAAG KAt TNG LoOTNTAG TWV PUAWY 0TV gpyacia, Tnv amacyoAnon
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KOL TNV ETMAYYEALATIKN KATAPTLON, KABWG Kat yla Tn BeAtiwon tng moldtnTag

g epyaociag, WBlwg o O,TL aopd TN OCUUPAIWON ETAYYEALATIKNG,

OLKOYEVELAKNG KAl LBLWTIKNG {WNG.
A&(CeL va onuewwBel 6tL Ndn amd tnv mpwtn Xpovid B€omiong Tov Bpafelov umripxe
avénuévo evdla@epoyv, KabBwg VTToPANONKay TEPTTOL 190 AT OEL. Ol ETXELPNOELS
mov Aapfdvouv to Bpapelo pmopouv va alomoujioovv autr Tn Sldkplon yla va
TPoPANBOVY WG ETTLXELPNTELG TTOL TTPOWBOOUY TNV (on LeTaxelpLlon Kat E(val PIAIKEG O
BEpata .wdtnTag Twv eLUAWY. To Bpafelo loxVEL yla 2 Xpdvia Kal yla TNV aovor] Tou
UTTOPOUVY va UTTORAAOLY aTNON UKPEG, LECALEG 1] LEYAAEG ETILXELPNOELS, KAOWG ETTioNG
Kat dAAot opyaviopol (EVWOELS Kal cuveTalplopol) Tov eapUdlouy KAAES TTPAKTIKES
yla v wodtnta twv @LAwY, evOla@EpovTal va SnUOCLOTIOU]O0VY QUTEG TIG
TPWTOROVALEG Kal €xouv SeOUEVTE( va BEATIWOOLY TNV ETAPIKY KOLVWVLKY TOUG
gvbuvn oe avtdv tov touéa. H CITE otoug Spoug amovouris tov PBpaPeliov O€tel
KAmola Kplrrjpla Tov Aaufdvovtat utdyn Katd Ty agloAdynon Twy ATHoEWY Kal
agopovy ota akdAovOa:

e T[lOCOTIKEG KOl TIOLOTIKEG OVOAUCEL OO0V a@Oopd TIG CUVONKEG gpyaciag
avopPWV Kal YUVALKWY KAl TtapakoAovOnon tng eE€AENG Toug.

e  YwBétnon moAtikrg dlaxelplong avOpwILvou Suvapkol Tou TTpowOel tnv
lodTNTA TWV PLUAWV.

e |00pPOTIN CUKLUETOXN] AVOPWY KAL TWY YUVALKWY 0€ dladikaoleg dlaBovAgvuong
1 [ kaw ANng amopdoswy.

e Eyyunuéveg (oeq eukalpleg yla AvOpeg Kal Yuvalke( oOTNV TOAITIKNA
TPOCAPEWV.

e Eyyunuévn wodtiun mpoofacn yuvakwyv Kot avdpwyv otnv €&EAEn Tng
ETAYYEALLATIKNG 0TASL08pOUIOG KO TIG TTPOOLYWYES.

o Eyyunuéveg (oeg gukalpleg TpooPaong oTnV EMAYYEAULATIKN KATAPTION yla
YUValKeg Kat Avopeg epyalOUeEVOUG/EG.

e Eyyunuévn ouppdp@won He TG dLATAEELS TTOU KAAUTITOUV Ta SKALWUATA
UNTPATNTAG, TATPATNTAG, TN CUUPLAIWON ETTAYYEALATIKAG KOL OLKOYEVELOKNG
Cwnig, TNV LoOTNTA TWV PUAWY Kal TNV apxn Tng un dtakpong.

e Eyyunuévn 00TNTA EVKAPLWY, YL TOUG AVOPES KAl TG YUVAKES
EPYQLOUEVOUG/EG, TIPOKELMEVOU VA UTTOPECOLUY VA  CUUPALWOOLY TNV
ETOYYEALATIKI] KOL TNV OWKOYEVEWOKN TOUG (wr], Blwg HEow: €VEAKTWY
Hop@WwVY  epyaciag, TAPATETAUEVWY TEPLOdWY ASElag, OLOAEUUATWY
otadlodpopiag, eveAlglag otnv KAAUYN TPOCWTIKWY KOl OLKOYEVELAKWY
avaykwy, SlevkdAvvong Tng mpooBacng O €YKATAOTACEL] KOl UTNPEC(EG
@povTdag TAdLWY KOl OKOYEVELAKNG UTTOOTAPENG, EWOKWY UETPWY TTOU
TPOWOOUV TNV EMOTPOPN TWV EPYALOUEVWY YUVALKWY OTNY ayopd epyaciog
aAAd kat Twv avdopwy Tmouv dEkoPav TN otadodpoula TOLG YA
OLKOYEVELAKOUG AOYOU.

e Anuovpyla BOéoewv epyaciag 1 EMAYYEAUATIK  KATAPTION  Of
ETAYYEALLATIKOUG TOUE(G OTTOU AVOPEG 1] YUVAIKEG UTTO-EKTTPOCWTTOUVTAL.

e MAjYn pétpwv TOUL aATOBAPPUYVOULV CUUTEPLPOPEG Tov Trapafldlovy Tnv
uTtoxpEwon oePacpol NG avOpwmivng AgLOTPETELNG AVOPWY KAl YUVALKWY
OTOV XWPO gpyaciag.

e Yw00€tnon HETpwY TTOL amoBappUvoLy SLaKpPIoEL.

e Eyyunuévn mpayuatikn (on apopn yla (on epyacia kat yla epyacia iong a&lag.

e Xprion CULUTEPIANTITIKAG KAl Un O€§LOTIKNG YAwooag o€ OAd TA E€TAPKA
Eyypapa.

e Ao pé€tpa mov dev e€eldikevovTal AAAd CUUPBAAAOLY oTNV TTPOANYN TwVv
EULAWY dlaKploEWY 0TNY ayopd epyaciag.
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Ol autrjoglg mov KatatlPevtal amd TG ETMIKEPNOEL ouumeplAaufdavouy €va
EPWTNUATOASYLO LOATNTAG TTOV TIPETEL VAL CUUTIANPWOE( KAl cuvodevovTal and €va
oUVOAO yypa@wV (TT.X. OTATIOTIKA OTOLXE(O LE CUYKEKPLULEVOUG SE(KTEC).OL AUTHOELS
ggetalovtal Kat agloAoyovvtal and pia eEwtepikn opdda agloAdynong n omola €xel
Ta akoAovBa kabrikovta:
e Na gAéy€el €dv oL autrjoelg Kal Ta dedougva | €yypaga oV amooTEAAOVTAL
elvat cwoTd.
e Na avaAvocet kat va PaBpoAoyrioel TI( ATTAVTACEL, OTO E€PWTNUATOASYLO
lodTNTAC.
e Na avaAvoel Ta dedougva [ Eyypa@a TTov atooTEAAOVTAL
e No TTPAYUATOTOW|OEL ETUTOTLA EMIOKEPN OTIC ETIXEPNOEL, TTPOKELLEVOL va
TAPEL OLVEVTELEN amd T Ololknon KAl TOUG/TI EKTTPOCWTIOUS TWV
epyalopévwy.
e Na ouvtdel avag@opeg oL omoleg UTTOPAAAOVTAL OTNV KPLTIKY ETMUTPOT] TOU
Bpapelov.
ApXIKA ol autrjoelg e€etddovTal wg TPOg TNV TANPOTNTA TWVY SIKALOAOYNTIKWY TTOV
{ntovvtatl Metd amd avtr tn @don, aglodoyeltat n Tekunplwon. XTn CLVEXELD, OL
amavtioel mov dlvovtal oTo €vTtumo Tng altnong Kot  €KOTEPA  OTO
EPWTNUATOASYLO LoATNTAG, AELOAOYOVVTAL KAL KATATACCOVTAL CUUEWVA LE Lo CEPA
ouvvteAeotwy. Alvetat Babuoloyia, Bdoel tng teANg agloAdynong tov evtUmou
altnong, n omola xpnoLLoToLelTal yla TNV apykr €mAoyr], KaBwg Hévo oL utoprigLot
opelc pe BabuoAoyla 500 1} TEPLOGATEPO UTOPOUVY VA TTPOXWPHOOVY OTNV EMOUEVN
PAON. ZTN CUVEXELD, TIPAYUATOTOLE(TAL AvAAVOoT TeEKUNPlwoNng Twy altoswy, BAcel
Twv gyypdwy Tov utofdAAovtal He TNy altnon, Kabwg Kal OTtolwvNToTE AAAWY
TIANPO@OPLWY €xouvv Katatebel oto mMpwto otddlo NG dwadikaociag. Auvt 1
agloAdynon Poaoiletal o€ Ul AEMTOUEPY] UEAETN yld TO TPOOWTIKO KAl TNV
OLKOVOLKY] KATAOTAOT TOU opEa. TAUTOXPOVa, o OUAda EBIKWY ETTIOKETTTETAL TG
EYKOATOOTACEL ETUYEPNOEWY Kol TPAyHATomolel TNy moloTk a§loAdynon tng
altnong. Katd tn dtdpketa autrg tng emiokePng, Aappdvovtal cuvevteVEelg amd HeAn
™G Solknong mou €xouv Tnv €uBlvvn NG altnong Kat amd EKTPOCWTTOVS TWV
gpyalopévwy. Autd elval €va Bacikd oTddlo, Tov TtepAaUBAVEL TNV AUEDN ETTAPY] LUE
TNV TpayuatikotnTa TG EmXelpnong Kat amoteAel gukalpla va akouoTouv oL
amépelg twv epyalopévwy. Elval, emliong, otn @don avti dlvetat n yw tnv
Amooa@nVvLon TUXOV EPWTHOEWY TTIOV TTPOKUTTOLY artd tnv a§loAdynon. Metd amd
avtiv tnv emiokePn, cvvtdooetal pa ExkBeon teXVIKAG agloAdynong otnv omola ot
Baowkeég mTuxeg e€etalovtal oe ovoTtnUatiki Pdon kat Baclletal otn xprion €vog
gpyaielov avdAuvong mou TeEPAaUPAVEL Eva CUVOAO SLOOTACEWY, TPAKTIKWY KAl
dewtwy Tov PabpoAoyovvtal cVu@wva pe TNy anddoon tng emxelpnong. TEAOG,
avtég oL EkBEoelg agloAdynong umoBAAAovTal GE KPLTIKY ETULTPOTH ATTOTEAOVUEVN
amd 18 KPLTEG amd JLAPOPETIKOVG opyaviopoug(t.x. @opels dnudotag Stolknong,
emayyeApatikol ouvetalplopol, kKowvwvikol etaipot K.d.), €k Twv omolwv 8 HEAN
nipogpyovtat amd tn CITE. KAOe péAog tng emitpomnrig Sikatovtal pia Pprigo.

TITAOZ MPAKTIKHZ TOTAL E-QUALITY Award
BpaBeio OAwrig lodtnTag
XQPA FEPMANIA
OOPEAX ATONOMHX TOTAL E-QUALITY
EIAOZ ®OPEA I8l TKOG PopEag/ZUvdeTOg
EIAOZX EMIBPABEYXHX Bpapelo
YMEPZYNAEZMOZX https://mega.public.lu/fr/travail/programme-
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actions-positives.html

XPONOAOTIA 2000
OMAAA ZTOXOX Etaipeleg
AIAPKEIA IZXYZ/ANANEQXH 3 €tn

MEPIFPA®H MPAKTIKHX

To Bpafelo «TOTALE-QUALITY» QItOVEUETAL GE OPYAVIOUOUE ATtO TOV OWTIKO TOUEA i
POpPEelq Kal EVWOEL UE TOVAAXLOTOV dekamévTe (15) UTAAAAOUG TTOL EVTAGOOULV
EMITUXWG TN Sldotaon Tou @UAOV OTI TOALTIKEG TOUG. MExpL oruepa, €XOuv
amoveunOel 845 PpaPela oe 329 opyaviopovs. Ocol meploodtepol opyaviouol
emBpapevovtal, tTéoo PEATIHVOVTAL TA KPLTAPLL KAl Ta TTpdTuma tng dtadikao(ag
olupwva Ue Ta orola agloAoyovvtal kat dAAot opyaviouol. Ta Bpafeio emidunkeL tnv
AUTO-OECUEVON TWY @OPEWY Yl TNV e@apuoyr (owv evkaplwy, xwplg va
amartovvTal TPOCOETES VOULKEG KaTeLOLVTrPLEG YpauueEs. Ewdwkdtepa, to Bpapelo
mepltAapBavel €va motomonTikd Kat €va Bpafelo emiteving otabepdtnrag, Kabwg
Kat Ty adewa xpriong tou Aoydtumou «TOTAL E-QUALITY», to omolo pmopel va
xpnotpornownBel elte o€ ECWTEPIKS EMTMESO 1] KAl EKTOG TOL POPEA Yl TNV TTPOROAN
NG €kOvag tou. Eldikdtepa, To BpaPelo:

e Olvel onuavtikr WONon otnv ewkdva evog @opea, Kabwg Totomolel tnv
gMITUXNUEVN Kat Slapkr S€oUevor] TOv 0TV TPOWONoN TG LWATNTAG TWVY
PLAWY

e KatadelkvUel OTL n emelpnon Oxt puévo mpoomaBel va SLEUKOAUVEL TN
OLU@A{WoN TNG EPyaciag Kal TNG OKOYEVELAG YLla TOUG/TLS EpYAlOUEVOUG/ES
NG, AAAQ ETUSLWKEL ETTIOTNG CUVOALKA TNV LOGTNTA TWV QUAWY

e ToTomOLlEl OTL 0 opyaviopdg aglomolel To CUVOAD TwV AVOPWTILVWY TTOPWY
Tov SLaBETEL

e TapaKivel vrtoriploug/eg epyalduevous/eg vPnAwyv TPOGAVTWY va artndovyv
EPyaocia o€ Lo TTLOTOTTONUEVN ETALPE(QL.

To BpaPelo «TOTAL E-QUALITY» amovéuetal oe etriola Paon, €xel oxL ya tpla (3)
xpovia kat divetal n duvatdtnta avaveéworg Tou He tTnv utofoAr véag altnong HEow
NG omolag amodekvueTal oTadepn emituvyia Kat Tepattepw Pdodog otn dnuovpyia
(owv gukalplwY HETAED TWY avopWY Kal TwV yuvalkwy. Evag gopgag mov Aaupdvet
To Bpafelo ywa méumtn @opd, Aaupdvel emiong TunTtko Ppafelo fuwodtnrag. H
TEAET amovoung mepAauBdavel €va TPOYPAUUA TOPOUCLACEWY Kal GL{NTNOEWY,
KaBOWG Kat TN SLopyAvwor OXETIKAG OUVEVTEVENG TUTTOL.

Mw avegaptntn Emtpomry a&loAoyel OAeq TG autrioel Kat amowaoc(lel ya tnv
amovour] Tov Bpafelov. Kplowo mapdyovta yia autry tTnv and@aon amoTeAel n
SlepeVYNON TNG IKAVATNTAG [LOG ETILXEPNONG VA ETULTUXEL TNV LooppoTtia LETAEY TwV
OLKOVOIK(WY ATTOUTACEWY KAl TWV CURQEPOVTWY TWV UTTAAANAWY TNG, £@apudlovtag
KATAAANAEG OTPATNYIKEG yla Tn dnuovpyla (Cwv gukalplwy yld TO GUVOAO TOU
avBpwmivov duvaulkov g Katd tnv agoAdynon twv awtioewv n Emtpomn
Aappdavel vmoyn T Wlaltepeq ocuvOrikeg KAOe @opéa. H altnon ywa to Bpafeio
Bao(Cetal o pa Alota EAEyxou (check-list),tov €xel oxedlaotel wg Epyadelo Auto-
agloAdynong. Tig TpoimoBeoelg yla To Bpafelo mAnpovv udévo dpactnpdtnteg mov
urtepPaivouy 6, TLamatteltal and to Nopo. Ot eTalpeleg Tply utofdAovy altnon €xouvv
™ duvatdTnTa Va XPNoLLomorjoouy TNy emiloyn «priyopog €Aeyxog» yla va AdBouv
o pwTn Kéva NG agloAdynon, evw a&llel va onuewdel dtL ya TV altnon n
vrori@La etatpeia xpewvetal pe TéAog emeepyaoiag (50 evpw), aveEdpTnta amd To
gdv n e@appoyn elvat emtuxnig 1 Oxt. Na pa emtuxnuevn altnon, n emyelpnon
XPEWVETAL AVAAOYQ LE TO PUEYEDOG KOl TO TTPOCWTIKO TNG WG AKOAOVOWG:

e £W( 250 ATOWUA: 300 EVPW
e £wW( 500 Atoua: 600 EVPW
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e £W(2.500 ATOWA: 1.500 EVPW

e £w(5.000 dToua: 1.800 EVPW

e TAvVW ard 5.000 ATOUA 2.400 EVPW
To EpyaAgio Autd-a&loAdynong xwpiletat otoug akdAovBOoug okTw (8) Touels Spdong:
Kataypapr tTng katdotaong anacx0Anong twy epyalopévwy
MpooANYeLg Kat TApwaon O€oewy
Suvexng eKmaldevon / avamtTuEn TPOowWTTIKOL
EEL0OpPOTINOT OLKOYEVELOKNG/LOLWTIKNG KL ETTAYYEARATIKNG {wng
MpowOnoM TNG ETALPLKNG CUUTTEPLPOPAG OTOV XWPO gpyaciag
OECUOOETNON ECWTEPIKWY SLASIKATLWY (CWV EVKALPLWY
KowvwvikomoAttikr S€opevon yla (0€G EVKALPIES
AlaopeTKOTNTA (TTPOAUPETIKO)

ON OV AW N

TITAOZ MPAKTIKHZ Positive Actions
OETIKEG APACTELS
XQPA NOYZEMBOYPTO
®OPEAZ AONOMHZ Ymoupyelo lodtntag
EIAOX ®OPEA Anudolog ®opéag
EIAOZ EMIBPABEYZHZ Mwotomolnon
YNEPXYNAEZMOZ https://mega.public.lu/fr/travail/jprogramme-
actions-positives.html
OMAAA XTOXOX EmtixelprioeLg
MEPITPA®H MPAKTIKHZ
To «Positive Actions» elvat €va mpodypayua Tou Ymoupyelov lodtntag Ttou
NovEepolpyou yla Tn oTNPLEN LETPWY UTTEP TNG LOOTNTAG TWY PUAWY oTNnVY gpyacia.
To Ymouvpyelo umootnp(leL TIG EMIXEPNOEL Kal TILOTOTOLEl TTPWTOPROVALEG TOVG TTOV
dtao@aAilovy Tnv ovolaoTikN WodtnTa. To Tpdypappa Baciletal ot Tpla (3) Oepatikd
niedla mpotepatdTNTAG:
e {on petaxelpion (mpdoAnyn, KATAPTION Kal TTPOCAVTA, ATTOOOXES, ETALPIKNA
KouAToUpa, TapevOxAnon)
e 00tnTa 0Tn AYPn amo@doewy (EMAYYEALATIKY] KATAPTION Kal TTtpowdnon,
{on ovppetoxn otn An aro@doewy)
e (00TNTA OTN CUU@AlWON ETAYYEAUATIKNG Kat BTG (wng (opydvwon
epyaociag, EmayyeALATIKN ETavEvTagn).
H CUMUETOXN ETUXEPNOEWY OTO TTPOYPAUUA onUalveL EvioXuon TNG EAKVOTIKOTNTAS
TOUG WG £PY0dOTPLEG, TOCO YLA TNV TPOCEAKLON VEWV TAAEVTWY OCO0 Kal yld TNV
e€ao@dAlon tng eunueplog Twv epyalouevwy. MNa TN CUUUETOXN TWV ETUXELPHOEWY
0TO TPAYPAUUA, AUTEG LTTORAAAOLY apXIKA altnon oto Ymoupyelo lodTnTag Kat oTn
OUVEXELA, Lo OHAdA EEWTEPIKWY EUTTELPOYVWHOVWY avaAapBdvel Tny evOVvn yla T
OlEVEPYELD TTOOOTIKIG KOl TOLOTIKAG €PELUVAC Yld OA0 TO TPOCWTIKO KAl Ol
TIANPO@OPLEG TTOV GUAAEYOVTAL, XPNOLLOTIOLOVVTAL Ylot TNV KATApTIon evdg Xxedlov
Apdong. M cuppwvia peta&d tou KpdTtoug Kal Tng CUUUETEXOVOAS ETLXE(PNONG
kaBop(lel Toug dpoug cuvepyaoiag, He OKOTO TNV avdntugn evog €pyou yla BeTIKA
dpdon kat To Yrovpyelo lodtntag mpoo@Epel GUUBOVAEG Kal OLKOVOULKH LTTOOTNPLEN
oTNV €Talpela KATA TNV VAOTTONoN TOL €PYOV TNG. H CUUUETOXN TWYV ETALPELWY OTO
npdypapua Oetikig dpdong yivetal oe eBedovTikr Bdon. H vAomolnon evdg €pyou
BeTIkNG Spdong Umopel va EXEL TIG AKOAOUBOES PATELS:
e [IpOTOPACKEVACTIKNA PAoN
e  ®don avdaivong
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o  ®don emeepyaoiag
e ®don epapuoyrig
e  ®don a&loAdynong Kat EQapuoyrig

TITAOZ NMPAKTIKHZ Etaipela tng Xpovidg
XQPA TZEXIA
®OPEAZ ATTONOMHZX Gender Studies
EIAOX ®OPEA IBLWTIKOG popEag
YMNEPXYNAEZMOZ http://en.genderstudies.cz/index.shtml?x=2271798
EIAOX EMNIBPABEYZHZX Bpapeio
XPONOAOTIA 2004
OMAAA XTOXOX Etaipeleg

MEPIFPA®H MPAKTIKHX

To Bpapelo «Etalpela tng Xpovidg» Eeklivnoe to 2004 amd tnv opydvwon Gender
Studies otnv Toexla kat amovéueTal KABe xpovo. Tkomdg Touv Bpafelov elvat va
TIOPOKLVIOEL ETILXELPOEL], TIPOKELMEVOL VA Katavorjoouv OTL n mapoyn owv
EVKALPLDY YL YUVAIKEG KOl AVOPEG artoTEAEl €vav amd Toug akpoywviaiovg AiBoug tng
SIKAG TOUG AVATTTLENG KAl VA EQAPUOCOLY AUTEG TIG APXES OTLG TIOALTIKEG TOuG. H
opydvwon Gender Studies Ttpoo@epel e€€OIKEVLEVN TUUPBOVAEVTIKN Kal EUTeLlpla o€
aUTOV TOV TOUEQ.

KdBe etapela mouv OJpactnplomoteltat otnv Toexla pmopel va UTORAAEL
vrtoyn@dtta ya to BpaPelo. Extdg amd tnv amovour] tov Bpapelov, n Gender
Studies Topéxel o€ KAOE cLUUETEXOLOQ E€TALPE AVATPOPOSATNON OXETIKA UE TA
TIPOYPAULATA KAl T LETPA TTOV @apudlel. EWOIKOTEPQ, N OPYAVWOT GUYKEVTPWVEL
KOAEG TUPOKTLKEG, LETAPEPEL TEXVOYVWOIO OXETIKA UE TN LOOTNTA TWV PUAWY KAl TNV
eflooppomnon HETAED EMAYYEAUATIKIG KOl OWKOYEVELAKAG/WOWWTIKAG Jwng  Kat
TIPOO@EPEL CUUPOVAEG 1] TTEPAUTEPW AVAAVCT] TWV TTOALTIKWY TWV ETUXEPNOEWY. la
va umofaAel pilo etapela altnon, TPETEL VO CUUTANPWOEL EVA EPWTNUATOAYLO.
EmutA€oy, o€ TaKTA Xpovikd dlaotripata n Gender Studies dlopyavwvel cuvESpLa Kat
nuepdeg mov eotidlovy o€ emAeyuEva OEUATIKA TTES(Q OYETIKA UE TNV LOOTNTA TWV
@UAWY OTO XWPO £pYAT(ag. ZTO TAA(CLO AVTWY TWV EKSNAWTEWY AVOKOLVWVOVTAL Ol
ETUXELPTOELG OTLG OTTO(EC ATOVEUETAL TO BpaPeio.

TITAOZ MPAKTIKHZ Work and Family audit scheme
«'EAgyX0G EpYaciag Kot OLKOYEVELAG»
XQPA AYZTPIA
®OPEAX AONOMHZX Ymouvpyelo Owoyevelakwy YTToOEoewy
EIAOX ®OPEA Anudolog ®opéag
YMEPZYNAEZMOZ http://www.familieundberuf.at/
EIAOZ ENMIBPABEYZHZ Bpapeio kat Motomoinon
XPONOAOTIA 1998 €w¢ orjuEPa
OMAAA XTOXOX Emtixeprioelg
AIAPKEIA 3 xpovia
IZXYXZ/ANANEQXH

MEPITPA®H MPAKTIKHZ
H avotplakn KuBEpvnon B€omioe To mpdypappa « EAEyXog Epyaciog Kat OLKOYEVELOG»
TO 1998 yla va BonOnoeL TI EMIXEPNOELS VA SNULOVPYIO0LY €va PLAIKO TPOG TNV
OLKOYEVELD TLEPIBAAAOY, ETOL WOTE OL EPYOSOTEG VAL AVTATTOKP(VOVTAL KAAUTEPA OTLG
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OLKOYEVELOKEG AVAYKEG TwV EPYyaloUEvVWY. ZUUE@WVO HE TO TPOYPAUUA avuTd oL
ETXELPNOEL UmopoUV va AdPBouv To moTomoNTKO «EAgyxog epyaciag Kat
OLKOYEVELOG» YLoL TNV ATTOVOUK TOU 0Tto{ov, TO AUCTPLOKO YTTOUPYE(D OLKOYEVELAKWY
YroBéoewv kaBopi(leL To Ted(O TOU EAEYXOU KaL TOUG KAVOVLIOOUG LE TOUG OTtO(0UG OL
ETILXELPTOELG TIPETIEL VAL CUUUOPPWOOUY, EVW N KPATIKN eTixelpnon «OKOYEVELD Kal
Epyaocio» (Familie und beruf/Family and Job] Sievepyel tov €Agyyxo. Ol eEwtepKOi/€g
agloAoynteg/tpleg mPoodloplfouy TPWTA TS OVAYKEG Tng emxelpnong pEow
ou{ntroewy We TN dlolknomn Kal TOUG/TI UTTAAAAOUG, SLEUKOAVYVOVTAG TNV KATAPTLON
EVOG ETALPIKOV ZXES(0OV, e 0TOXOUG TTOV TIPETIEL VAL ETIITELYOOVY O€ ULa KaBopLopEvn
nep(odo. Tevikd, n dwadwkaocia amd tn otTwyuq TG altnong €wg tn Afyn Tou
TLOTOTONTIKOU Oev SlapKel Teploodtepo amd €&l (6) urjveq. Metd amd tpla (3)
Xpovia, évag/ua e§wtepkdg/n agloAoyntig/Tpla EAEYXEL T EMUITEVYUATO KA, €AV N
agloAdynon elvatl Betkn, n emyelpnon AauBdvel To motomonTkS ya dAAa Tpla (3)
xpovia.
O ¢€Aeyxoq mou Odlevepye(tal amoTeAel €va €EeOIKELUEVO UECO Yyl OAEG TIG
ETUXEPNOEL,, aveEaptitwg peyeéBoug (5 11 mepoodtepol umdAAndor), medlov
dpaotnpldTnTag Kat VoUKg pop@ng. H dtadikacia emontevetat amd eEELOIKEVEVOUG
ouppovAovg tov vrtootnpllouv TNV emyelpnon otov Kaboplopd, TNy agloAdynon Kat
TOV TIPOYPAUUATIONO PUAIKWY TIPOG TNV OLKOYEVELRL HETPpWY. H avdmtuén tou
OUYKEKPLUEVOU €AEYXOU UTIO TOV T(TAO: «EVPWTAIKOG EPYACLAKOG KOl OLKOYEVELOKOG
€AeyxoG» Tpayuatomow|OnKke ya va dlao@aAlotel n dadoory Tou otnv Eupwmn
(duvatdtnTa mapoxrg adewwy yla €BVIKN xpnon). O €pyactakdg Kol OLKOYEVELLKOG
€leyxog Eekivnoe To 2001 Kat BacileTal o€ £va TPOCAPUOOUEVO EVTUTTO AauBdvovTag
uTtoYn To oXETIKS €OVIKO TAaloL0 TG AvoTtplag, Tng ItaAlag Kat Tng ZAoBeviag.
O €Agyxog yla tnv gpyacio Kol owKoyevela elval €va epyadelo Slaxelplong mov
OTOXEVEL 0T BEATIOTOTONON ETAPIKWY TIOALTIKWY PIAKWY TTPOG TNV OLKOYEVELQ,
TIPOKEIUEVOL va emiTeuXOel W KaAr tooppomia HETAED TwV EMUXEPNUATIKWY
OUHPEPOVTWY KOl TWV AVAYKWY TwV £pYalopévwy KaTd TNy avdantugn Kat epappoyn
LG PLAIKIG TTPOG TNV OLKOYEVELAL ETALPLKAG OTPATNYKAG. € EpYAOTHPLA, OTA OTola
OUUUETEXOUY TO0O O €pyoddTng 600 Kal Ol EKTPOOWTOL Twv Epyalopévwy,
e€eTAlovTal TA QLKA TIPOG TNV OLKOYEVELDL PETPA TTOU LTTAPYOLY 1dn €vTOG TNG
emixelpnong, aflodoyeltal n avaykadtnTa ylo TEPAUTEPW OVATTUEN UETPWY Kal
avamTUOCoOVTAL VEA PIAIKA TTPOG TNV OLKOYEVELA LETPA T(POCOAPUOCUEVA OTIG AVAYKES
Twv epyalopévwy. Ta @UIKA TPOG TNV OWKOYEVELRL HETPA e@apudlovtal Oe
EMIAEYLEVOULG ToUE(G/Ted(a, dTtwg:
Qpeg/wpdplo epyaciag

e  Xwpog epyaoiag

e Opydvwon epyaociag

e TloAwtkn emtikowvwviag (amatteltal)

e Opyavwolakn KovAtovpa (amatteltal)

e AvAmtuén avOpwmivou Suvauikou

e TAnpwur ot €(dog

® YTINPEOIEG YL OLKOYEVELEG

e [OVEKOTNTA, YOVIKN AJELD KOl ETTAVEVTAEN
Me Bdon To amotédeoua Twy epyaoctnpiwy, n eTapela GLUVTACOEL KAL UTTOYPAPEL Eva
oUHPWVO OTOX WYV, TO OTo(0 ATTOTEAE( TNV TTPOUTTEOEDN yLa TNV artovour Tov Bpapelo
armd to Opoomovdlakd Ymoupyelo mov elval uTEVOUVO Yyl T OLKOYEVELOKEG
uTtoB€oel;. MOA n etalpela AdPel To BpaPelo, umoxpeovTal va €KTOVE( ETHOLEG
EVOLAUECEG €KOEOEL ylo VO TEKUNPUOVETAL 1 TPO0dOG TNG EPAPUOYNG TWV
KOOOPLOUEVWY PIAKWY TTPOG TNV OLKOYEVELDL LETPWY. MeTA amd pia mepiodo Tpuny
(3) eTwv Katd TNy omola epapudlovtal Ta CuUpEWYNOEvTa PéTpa, Nn emelpnon
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AQUBAVEL TO TTPWTO TARPES KPATIKO TILOTOTIONTIKG, TO omtolo LoyVEL yla Tpla xpovia.
MeTd amnd tpla xpdvia, n eTatpela Utopel va eMAEEEL va KAVEL TOV EK VEOU EAEYXO.
Ol emOOTACEL] TOU TAPEXOVTAL ATO TO KPATOG OTO TAQ(OLO TngG TAPATTAVW
duadikaoiag, faciCovtal oTov aplOud Twy epyalopévwy Kat €Xouy wg €&Ng:

e 5-20 epyalduevoL: 5.000 €

e 21100 €pyalOUEVOL 4.000 €

e T[leploodtepol amd 101 epyalOuevoL: 3.000 €
MExpL TWPQ TEPLOOOTEPEG ATTO 450 QUOTPLOKEG ETALPEEG EXOUV CUUUETAOKEL OTOV
EAEYXO YLO TNV AVATITUEN PLAKWY TTOALTIKWY Yla TNV €pyacia Kal TNV OLKOYEVELA Kall
g(val TLOTOTONUEVOL EpY0dATEG ATtd TO KPATOG AUTO onualvel 4Tl TtePTov 315.000
gpyalouevol/eg €xovv Ndn emw@eAnOel amd TNV €@APUOY @AKWY TPOG TNV
OLKOYEVELD UETPWY, Ta omola €xovv a&loAoynBel kat avamtuxBel. Mévo to 2017, 91
ETALPE(EG KAl TAVETIOTAUA 0TV AuoTpld aAmo@dacioav vo CUUUETACXOLUV OTn
dwadwkaoia.
SOp@wva UE TO €V Adyw TTPOYPANUA, TA 0PEAN TTov evTomi{ovTal amd TNV avamtuén
TIOALTIKWY PLAKWY TIPOG TNV OLKOYEVELA aTtd ETIXEPHOELS E(val Ta akdAovBa:

e Takivntpa twv gepyalopévwy avgdvovtal Katd 1%

e H yovikr ddela elval pikpdtepn (katd 9%) kabwg ot epyalduevol/eg elvat o

TiOavd va emoTpEPouy aTny gpyacia Toug

e Ayotepeg nuépeg aoBevelag (23% ALlyOTEPO aTtd TOV LECO OPO)

e AUEnon g agooiwong Twy epyalouEVwWY oTnY eTLXelpnon

e AUE&non TNGmapaywylkoTnTag Katd 12%

TITAOX MPAKTIKHZ S.0.N.O - Same Opportunities New Opportunities
‘logg Evkatpleg Néeg Evkatpleg
XQPA ITAAIA
®OPEAZX AMTONOMHZX Ymouvpyelo Epyaciag kat Kowvwvikrg Ac@aiiong
EIAOXZ ®OPEA Anudoiog ®opéag
YMEPXYNAEZMOZX http://www.faisa-cisal.org/wp-
content/uploads/2013/05/pari/Bollino_Rosa 2007.pdf
EIAOX EMNIBPABEYZHZX Trua
XPONOAOTIA 2007
OMAAA XTOXOX ETtixelprioeLg

MEPIFPA®H MPAKTIKHX
310 mAalolo TOu TTPOYPAUUATOS Ya To Evpwmaikd Etog lowv Evkalpuwy (2007), TO
Ymoupyelo  Epyaciag  kat  Kowwviking  Ac@dAwong  €Byade  dnudola
avakolvwon/mpdokAnon ek8NAwong eVOLAQEPOVTOG YLoL CULUETOXT 0T SOKLUN €VOG
OUOTNUATOG TILOTOTONONG TOLOTNTAG ETAPEWDY OTOV TOUER TWY (CWV EVKAPLDY
HeTagl avdpwyv Kat yuvakwy oto mAalolo tov Epyou «Bollino Rosa». H mpdokAnaon
NTav avowytn o€ OAEG TIG SNUOOLEG KOl LOLWTIKEG ETIXELPHOELS LE OTOXO TNV AVATTTUEN
evog ovoTripatog emPBpdpevuong yla Goeg LIOBETOVY TTOAITIKEG yla TNV (on petaxelplon
Katr tnv evioxvon twv Se€lotitwy Ttwv yuvakwy .H Sadwkacia tng ev Adyw
emPBpdPevong Baociletat otn Aoywkr TG «aplotelag». Ol EMXEPHOEL TTEPVAVE TA
dldopa oTAdla avATTLENG TTOALTIKWY CUIEWVA LE TIG ATTALTAOELS TNG EMBPAPELONG
n/kat oxetikig afloAdynong oe ouvepyacia pe to Ymoupyelo. H Suadikaoia
a&loAdynong, oe OAEg TI PAoeLg TG, Paciletal og KpLTNPLa SLOAVELAS, SKAlooUVNG
Kat  apepoAndiag kat o €Aeyxog Tpayupatomoleltat amd  ave§dpTnToug/eg
eAEYKTEC/TPLEG. EmumAgoy, n dladikacia agloAdynong Kal EAEYXOU TwV ETUXEPNOEWY
TIPOYUATOTIOLE(TAL HECW €EVOG CLUOTAUATOC OEIKTWY, TTOU €xouv avamtuxOel amd
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3.1. TA 19 KPITHPIA TOY EQUILEAP

3. EPIFAAEIA KAI YAIKO

KPITHPIA ________opzvmOor EPOTHMA

1,2&3

4. Epyatiké Auvapko

5. MpoaywyEg Kat
eukalpleg eEEALENG

Tal 3 TPWTA KPLTHPLA AQOPOVY GTO
TT0G00TO AVOPWV KAL YUVALKWY OE

OAa ta emimeda dlolknong.

Moc0oTS avopWV Kal YUVALKWDY
OV aaoxoAolvtal oTny eTalpeia,
W¢ TTOGOOGTO TOU GUVOAOU TWV

epyalouévwy

AvaAoyla Tou K4Be plvAov oTn
Slolknon o€ cUYKPLOT LE TNV
avaAoyia KaOe pVvAov oTo GUVOAO

Twv gpyalopévwy

o YTtdpyeL avaioyla
@0OAOL 40-60% O€
em{medo dlolknong;

e YtdpyeL avaioyla
@UAOUL 20-40%0¢€ eM(TESO
dlolknong;

e YtdpyeL avaioyla
@UAOUL 10-20% o€ eM{TedO
dlolknong;

e YrtdpxeL avaloyia
VAoV 40-60% OTO
EPYATIKS SuVaULKS;

e YrtdpyxeL avaloyia
@UAOV 20-40%0TO
EPYATIKS SuVaULKS;

e YrtdpxeL avaloyia
VA0V 10-20% GTO
EPYATIKO SUVAULKO;

e Havaloyla twv
YUVALKWOV O€ VPNAES
B€oelg euBVVYNG TTPOC TLG
yuvaikeg epyaldueveg
kuuaivetat petago o,9-
1,1;

¢ Havadoyla Twy
YUVALKWOV 0€ VPNAEQ
B€oelg eVOVVNG TTPOG TIG
yuvaikeg epyalOpeveg
kuuaivetat petagv o,75-
0,9 1} 1,1-1,25;

e Havaloyla twv
YUVALKWY 0€ VPNAEG
B€oelg euBVVYNG TTPOC TLG
yuvaikeg epyaldueveg
kupalvetat petagl o,5-
0,75 11 1,25-1,5;

KPITHPIA ________opzmor | EPOTHMA

‘lon apoPr] Kot
Zuugpdiwon
OIKOYEVELAKNG/IBLUWTIKAG KO

emayyeApatikng {wrg

6. Alkalog Hoddg

7. lon apotBny

AttodelkvUEL TN S€TLELON YLaL
dlao@dAion TG TANPwG vOg

dlkatov poBol og 6Aoug/eg
TOUG/TLG UTTAAARAOUG.
A€oUELVON YLla TTapoxn

OULYKP(OWWY WoBWY, wpwv Kal
TLOLPOX WYV, CUUTIEPLAQLBAVOUEVWY
TOPOX WY CLVTAELOSATNONG YLot
6Aoug/eg TOUuG/TIG LTTAAATAOUG yLa

ouykplown epyacia.

‘ExeLn etalpela dikan
TLOALTIKY] ATTOSOXWY 1} KATL
Llooduvapo;

o ‘ExeL dnuocteboeL n
eTalpela TAnpopopleg
OXETIKA UE TLG AULOLBES
Katd @ULAo;

o 'Exel epapudoet
OTPATNYLKN 1] EXEL
EVEPYIOEL OE TIEPITITWON
OTov EVTOT(OTNKE

—
| —
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MoAttikég Tov tpowOo

8. ToVIKEG AdELEG

9. EVEAKTEG ETTILAOYEG
gpyaciog

10. Emiudppwon kat
€EEALEN

1. ZTPATNYLKN
MpooAnyewv

12. NepPdAiov
amaAAaypévo and
TEPLOTATIKA Blag,
Kakomolnong Kat
0€EOVAALKNAG
TAPEVOXANONG

13. AC@AAELa OTNY
gpyaoia

14. AvBpwmiva
Aauwpata

15. Zuvepyaoleg yla

TIPOUNOELEG e
KOLVWVIKA KpLTrpLa

Avvatdétnta Adelag HeT
'artod o)WV yLa TtadLd Kat
@povTida eEopTWHUEVWY LEADY
1600 o€ yuvalkeg 600 Kal o€
avdpeg (adela untpdtnTag, ddeta
natpdTnrag, eEapTnuévn
ppovtida)

AvvatdTnTa 6TouG/oTIS
uTtaAAnAoug va eA€yxouy 1} [ Kat va
TPOTTOTOLOVY TOUG XPOVOUG
€vapgng / Anéng Tng epydoung
nuépag N / kat va aAddalovy tov
oo amnd tov omolo epydlovral

E€ao@dAion (ong mpdofaong otnv
Katdption Kat tny e§€ALEN
otadlodpopiag yla Avtpeg Kat
yuvaikeg
A€o EVON YLa SLAC@AALON TNG 1N
SLdKplong yLa omoladrmote
KOLVWVIKN opdda. Auto Ba
UtopoUoE va €XEL TN LOP®N)
TIOALTIKNG (OWV EVKALPLOV.
ATtaydpevon KaBe popeng plag
OTOV XWPO Epyaaiag,
oupTtepAapBavouévng Tng
AEKTIKNG, CWUATIKNG Kot
0€E0VAALKNG TTAPEVOXANONG.

A€o LELON VLA TNV ACPAAELD TWV
epyalopévwy oToV XWpo epyaaiag,
KOTd TN LeTakivnor Toug amd Kat
TPOG TOV XWPO EPyAciag Kat o€
ETTLYELPIOELG TTOV CLVEPYALovTaL
UE TNV eTatpela Kat Slao@dAton
TNG ACPAAELAG TWV EEWTEPIKWY
OUVEPYATWY TNG ETALPElaG
A€ouevon yla SLac@AALoT TNG
TPooTaC(Og TWV SIKALWUHATWY
0Awy TWV ATOUWY
cupmeplAappdvovTag ta
dwkaubuata Twy epyalouévwy va
OUULUETEXOVY OE VOULKEG KAl
TIOALTIKEG UTTOBETELG
A€opevon yla ) welwon Twy
KOLVWVIKWY KIVOUVWY 0TNnv
aAvo(da eodlaocpob Kat
TpouNnOeLwY TG eTatpelag (TT.x.
anaydpeuon SpacTnPLOTATWY TTOU

OTTOLOdNTTOTE XA OTLG
apolBEc;

o ‘ExeL EUpuAo
pwoBoloykd xaoua
WKPOATEPO 1] (00 UE +/-
3%;

e [poo@EpeL TOVAGXLOTOV
14 €Bdopddeg adelag
@povtidag emi TAnpwr|
o€ yuvaiKkeg;

o MpoCEPEL TOVAGXLOTOV
2 eBSouddEC AdeLag
ppovtidag em{ TAnpwun
0€ AvOpEg;

e [poo@epeL eVeAE(a
600V aWopd Tov TéTo
Tapoxng Tne epyaciag;

® [IPOCPEPEL EVEALKTEG
wpeg epyaociag;

EPQTHMA

Ecpapudlet n etarpela
TIOALTIKY ETTLUOPPWONG;

Epapudleln etapeia
TOALTIKY] (OWV EuKaALPLWVY
KATL avt(oToL o yla va
dlaoaAicel T
dlaopeTikdTnTa;
Ecpapudlet n etatpela
TCOALTIKY] KATA TNG
0€E0VAALKNAG
TAPEVOXANGNG, TOU
EK@OPLoOL Kal Tng Blag;

Epappdleln etapeia
TIOALTIKA yla TNV vyela Kat
Y ao@AdAela Twy
epyalopévwy;

Ecpapudlel n etapela
TOOALTIK Yl Ta
avBpwmiva dikawbuato;

‘ExeLn eTtaupeila evepyn
dlayelplon pounBelwv e
KOLVWVIKA KpLTNpLa;
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oxetllovtal LLE ETUYELPOEL TTOU
gmTpEmovy, urtootnpilouy 1
OUULLETEXOLY e AAAO TPOTO TNV
gumopla avOpwnwy,
OUUTTEPLAQUBAVOULEVNG TNG
EPYATLAKNG /KAl TNG OEEOVAALKNG

EKUETAAAEVONC)
16. ALOLQOPETIKOTNTA A€opevon yla Slac@dALon tng YTapXEL TTPOYPAUA Yo TN
TPOUNBEVTPLDOV TIOWKIAOpOP®Iag KaL TNG dlaopeTkoTNnTa;
ETALPELWV dlaopetikdTnTag 0TNY 0ALcda

gpodlaopov, dao@aillovtag T.X.
dTL oL yuvalkeg Tov €xouv
avtiotown emxelpnon
ouumepAauBdvovTat oTnv
mpounOelTpLeG ETALPE(EG.

17. Mpootaocia SUCTNUOTO KOL TTOALTIKEG yla Tov  Ecpapuoletal TToATIKA
Epyalopuévwy XELPLOUO ECWTEPIKWY KATAYYEALWY  TtpoaTtaciag epyalopévwy;
yla B€pata nOKig Kat

deovtoAoylag xwplg avtimolva.

KPITHPIA ______opzmor EPOTHMA

18. Aéoevon yla Avayvwplon Kat déopevon yatn  Exeln etapeio vtoypaet
g 3 £v6uva1’1wcm Twv &aocpahfm ™g svSluvauwcmc, Twy €va n?\,atcno apxwy ya tnv
= ; % YUVALK WY YUVALKWY GTOV XWPO EPYAciag €vOLVAUWON TWY
g @S YUVOULKWV;
) ~g_ % 19. ‘EAgyx0g AvAAnyn Kat arovopur "ExeL AdBet éva amd ta tpla
~.<1‘3 8 = avegdptnTou ToTOTOINTIKOU motormonTika EDGE;

w eA€yxou amd €vayv avayvwpLoUEVO
0pYaVIOUO
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3.2. YIIOAEITMA AITHZHZ MIZTOMOIHZHZ

3

ETAZY ANAPQN & I'YNAIKQN

AITHZH NIZTOMOIHZHX EI'IIXEIPHZHZ/OPI'ANIZMOYM

MONTEAO MIZTONOIHZHZ EMIXEIPHZEQN A THN EOAPMOIH KAAQN MPAKTIKQN I'A THN

IZOTHTA TON ®YAQN ZTO EPITAZIAKO MNMEPIBAAAON

[ IECa o TToXi 0¥ ooV oY e 2 ¥ e D . Yo Ml SAVAV o To To)1 14

atteltal va motomownOel Bdoel Tov MovtéAov MoTomolnong Emixelpricewy ya TV

.........

Epapuoyn Kadwy Mpaktikwy yla tny lodtnta twv ®VAwy oto Epyactaxd MeptBdAiov.

Ztoweia Emyeipnong/Opyavicuoun:

Emwvuula emyelpnong/opyaviopou:

Noukr| popeni:

‘Edpa emixelpnong/opyaviopou (dAn):

KAddog oikovouikng dpactnpétnrag:

Yrapgn Tunuatog AvOpwmivou Auvapikov:

ApOudg TpoowikoU:

ApBudg mapaptnudtwy (sites/branches) kat
TomoBeaieg Toug

Altnon yla tiotomolnon Epyoddtng lodtntag

KaAn MpakTikn o

ATopo eTIKOVWVIAG

OploTe dtopo emkovwviag:

‘Ovopa:

O¢on epyaoiag:

AtevBuvon:

—
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TnAépwvo:

Fax:

E-mail:

‘Eyypaca Ttov EmcuVARTOVTaL:
(EnuewndoTe e V Ta €yypapa Tov cuvodelouy TNy altnon. Me * onuewwvovtal ta

amattovueva €yypaga.)

*ARAwon Aéopevong tng emxelpnong/opyaviopov yia MNpowdnon tng lodtntag o
*Meptypacpn] KaAng/wv MpakTikAg/wv 1 Zx€dio Apdong m
*Opyavoypaupa Emtyelpnong o

Eyxep(do NMpoowmikov m

AAAQ UTTOOTNPIKTIKA €yypa@a (SlevkpvioTe): o

HuePouNVIot YTTOBOANG ATTIONG: «.uvee et eeneee e eee i vee e ceneeecaneeeaae s

YTTOYPOPT] QUTOUVTOG/OUOTIE: - oo vevvvnin e eee vetvanann s vee veevrsan e cee vansanannes o

H mapovoa aitnon vmoBaiAetal eite TaxUSPOULXWS E(TE Ue NAextpovind tayudpoueio otnv
axdAovdn SievSuvan pe tnv €vdeln «AITHZH T[IXTOMOIHZHEX BAZEI TOY MONTEAQY
MIXTOMNOIHZHZ EMIXEIPHZXEQN TIA THN EQAPMOIH KAAQN TMPAKTIKQON TIA THN IXOTHTA TQN
OYAQN ZTO EPTAZIAKO MEPIBAAAON» o€ tpin avtiTuma.

Awalwpa altnong €xouvv emixelprioelg/opyaviopol ol omoleg dev €xouv Katadikaotel Ta

teAevtalo 3 ypdvia (2017-2019) ywa mapafiaon twv vopoBeowwv mepl Mpootaciag twv
MOy, tepl Katwtdtov Oplov MioBwyv kat tepl Evnuépwong tov Epyodotovpgvou amd tov

Epyoddtn ya toug Opoug tou dtémouy tn ZopuPBaon f tn Zxéon Epyaciag.
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3.3. YIOAEITMA AHAQZHZ AEZMEYZHZ

AnAwon Aéouegvong Mpowdnong tng lodtntag

2

METAZY ANAPQN & I'YNAIKQN

H/O (ONOMA ENIXEIPHZHZ/OPTANIZMOY) deopebetal ya Ty mpowbnon tng (ong petaxelp

Mpog ZuupovAo ®opéa Miotomoinong,

Kol (Cwv gukapudy HETAED avopwy Kal yuvalkwy o€ OAa ta em{meda Kat dpactnplot
ng/tou. Q¢ gpyoddtng Exovue emiong deopevtel yla tnv (on petaxelplon kal Tov oefacud
SLOPOPETIKATNTA TOV EPYATIKOV SUVAULKOU HaG. XTOX0G pag elvat va dtao@aiioovue 0
OECUEVOEL AUTEC EVOWMUATWVOVTAL 0TI KOAONUEPLVEG CUVOAAAYEG OG LE TOUG TTEAATEG, |

OLVASEAPOUG KL TOUG CUVEPYATES LLAG.

Aev Ba ylvovtal avekteg dlakploelg Adyw @ULAov, Kat Ba evioxUoouue Tt SECUEVON WG |
amnd:
» TNV mpowbnon Tng .odTNTAG TWY EVKALPUDY KAL TNG TTOLKIAOHOP@(ag
» tnv evBdppuvon TG TPOcANYNG Opddwy TOU OMUEPO UTTOEKTIPOCWTTOUVTAL (
emyelpnon fj ota dudgopa Turuata
» v mpowdnon evdog mepPdArovtog amaAdaypeévo amd Siakploelg, ekpoPlopnd
mapevoxAnon, Kabwg Kol TNV OVTIUETWTILON CUUTEPLPOPWY TOU 0dnyouv Ot TE
patvoueva
» TNV avayvwpLon Kat EKTUNon Tng ATOWIKG CUVELTPOPAS TOU KABOE atdpou
» TNV Topoxn UmooThplEng Kal €vOAppuVONG TOU TPOOWTILKOV VO AvATTUEEL
otadlodpopia touv Kat va avgrioel T oupPoAn Tou pEéca amd TNV evioxuon

SEELOTATWY KL IKAVOTATWY TOU.

Me extiunon,

AtevBVOVWY ZVPPRoVAOG/TeEVIKOG AteuBuvTrg
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3.4. NIXTA EAETXOY (CHECK LIST) A THN KATA ®YAO ANAAYZH EMIXEIPHIEQN*

1. Does your company have leadership commitment and support for gender equality
and women's empowerment?

[C] No, our company currently does not have an approach, but:
["] We are interested in learning more.
[T] We plan to take steps in the next year.
[T] some of our country offices or business units have taken steps.
[T] None of the above.

[] Yes, our company has leadership commitment or support for gender equality and women's
empowerment.

Commitment

[C] Has circulated an internal communication(s) and/or informal acknowledgement of the
relevance of gender equality and women's empowerment

[C] Has released a public written statement or commitment outlining our company's
commitment to gender equality and women's empowerment (e.g. WEPs CEO Statement of

Support)

Implementation

[] Has an organization-wide gender equality strategy that identifies specific priority areas
where further improvement can be made

["] Has an organization-wide gender equality strategy that includes a business case or
rationale for investment in gender equality

[C] Has an organization-wide gender equality strategy that articulates the link between gender
equality and other areas of corporate sustainability and business performance

[C] Has an organization-wide gender equality strategy that was developed in consultation with
employees

["] Has an organization-wide gender equality strategy that was developed in consultation with
external stakeholders

[C] Has an organization-wide gender equality strategy this is communicated to all employees

[C] Advocates for gender equality and women's empowerment and promote's our company’
commitment in public forums

* H Alota eAéyxouv mou mapovctdletal €xel avamtuxBel oto mAalolo Tng TpwTtoBovAlag “Women’s
Empowerment Principles” twv Hvwpévwy EBvdv. BA. oxetikd: https://www.unglobalcompact.org/take-
action/action/womens-principles/weps_tool

—
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Measurement
|| Includes time-bound, measurable goals and targets in the strategy

|| Includes formal accountability mechanisms for progress and outcomes on the strategy

Transparency

|| Reports publicly to company stakeholders on progress made and outcomes of strategy
commitments and targets

| | Reports to the board on progress made and outcomes of strategy commitments and
targets

2. Does your company have a non-discrimination and equal opportunity policy,
either stand-alone or clearly included in a broader corporate policy?

|| No, our company currently does not have a policy, but:
| | We are interested in learning more.
|| We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.
|| None of the above.

| | Yes, our company has a non-discrimination and / or equal opportunity policy

Commitment
|| Has a non-discrimination and equal opportunity policy

|| Has a non-discrimination and equal opportunity policy that was informed by internal
and/or external expertise (including employees and/or trade unions).

|| Has a non-discrimination and equal opportunity policy that is communicated to all
employees

|| Has a non-discrimination and equal opportunity policy that is communicated to
potential employees in job applications and at the time of hiring
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Implementation

| | The non-discrimination policy is supported by confidential grievance and resolution
mechanisms

| | The grievance and resolution mechanism is managed by an independent third party

|| Our company provides training to all employees, including managers on non-discrimination
and equal opportunity

|| Our company provides unconscious bias training to all employees

Measurement

| | Our company collects and analyzes sex-disaggregated data on incidents of discrimination
(related to sex/gender) and corrective actions taken

Transparency

|| Reports publicly to company stakeholders the total number of incidents of discrimination
(related to sex/gender) and corrective actions taken.

| | Reports to the board the total number of incidents of discrimination (related to sex/gender)
and corrective actions taken

3. Does your company have an approach to ensure non-discrimination and equal
opportunity in recruitment processes?

| | No, our company currently does not have an approach, but:
|| We are interested in learning more.
|| We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.
|| None of the above.

| | Yes, our company has an approach to gender diversity in recruitment policies or processes.
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Commitment

| | Has a stand-alone policy or a commitment embedded in a broader corporate policy on
non-discrimination and equal opportunity, that specifically addresses gender diversity in
recruitment

Implementation

|| Forbids inquiring about the status or plans of the following in job applications or during
interview processes: marriage, pregnancy or care responsibilities

| | Has due diligence and remediation processes in place to identify and address violations of
recruitment policies that are based on gender discrimination

| | Takes proactive steps to recruit women at all levels

| | Takes proactive steps to recruit women in traditionally underrepresented roles
|| Ensures gender-balanced interview panels during hiring processes

|| Ensures that both women and men candidates are shortlisted for interviews

|| Ensures job descriptions use gender neutral language and images

Measurement

|| Tracks employee recruitment and reasons for turnover disaggregated by sex

Transparency

|| Reports publicly to company stakeholders on the number and rate of new employee hires
and employee turnover, disaggregated by sex

| | Reports to the board on the number and rate of new employee hires and employee
turnover, disaggregated by sex

4. Does your company have an approach to ensure non-discrimination and equal
opportunity in professional development and promotion processes?

|| No, our company currently does not have an approach, but:
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|| We are interested in learning more.

| | We plan to take steps in the next year.

|| Some of our country offices or business units have taken steps.
|| None of the above.

| | Yes, our company has an approach to ensure gender diversity in professional development
processes.

Commitment

|| Has a stand-alone policy or a commitment embedded in a broader corporate policy that
includes professional development opportunities for women and supports the building of a
pipeline of qualified women for management/ senior leadership level positions

Implementation
| | Offers mentoring programme(s) with specific support for women
|| Offers leadership coaching with specific support for women

| | Offers access to professional networks (internal and/or external) with specific support for
women

|| Offers development trainings, rotational programmes, and educational opportunities with
specific support for women

|| Offers specific programmes to build the pipeline of qualified women for management/
senior leadership level positions

|| Has measures in place to ensure professional development programmes are scheduled at
times that accomodate the scheduling needs of both men and women (taking into
consideration care responsibilities)

Measurement

|| Has time-bound and measurable goals and targets to build a pipeline of qualified women
for management level positions

Transparency

|| Reports publicly to company stakeholders on the average number of training hours,
disaggregated by sex and employee level
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|| Reports to the board on the average number of training hours, disaggregated by sex and
employee level

| | Reports publicly to company stakeholders on the total number of women, as compared to
men, in management and senior leadership level positions

| | Reports to the board on the total number of women, as compared to men, in management
and senior leadership level positions

|| Reports publicly to company stakeholders on the total number of employees promoted in
the last year, disaggregated by sex

| | Reports to the board on the total number of employees promoted in the last year,
disaggregated by sex

5. Does your company have an approach to ensure women and men are
compensated equally?

|| No, our company currently does not have an approach, but:
|| We are interested in learning more.
|| We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.
|| None of the above.

| | Yes, our company has an approach to ensure women and men are compensated equally.

Commitment

|| Has a stand-alone policy or a commitment embedded in a broader corporate policy that
addresses equal pay for work of equal value, aligned with national regulatory requirements
and/or the ILO Convention 100 on Equal Remuneration,1951

Implementation

|| Has procedures in place to remediate pay inequalities (including working with unions or
staff representatives)

|| Assesses other financial benefits including insurance benefits, bonuses, and retirement
contributions when reviewing compensation
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Measurement

| | Undertakes an objective gender pay gap audit or evaluation by internal or external parties
at least every five years to ensure jobs of equal value are remunerated equally

Transparency

|| Publicly discloses to company stakeholders the overall ratio and ratio by employee level of
basic salary and remuneration of women to men

| | Reports to the board the overall ratio and ratio by employee level of basic salary and
remuneration of women to men

6. Does your company offer and support paid maternity leave?
| | No, our company currently does not have an approach, but:

|| We are interested in learning more.

| | We plan to take steps in the next year.

|| Some of our country offices or business units have taken steps.

| | None of the above.

| | Yes, our company offers and supports paid maternity leave.

Commitment
| | Has a Paid Maternity Leave Policy:

|| Aligned with national regulatory requirements in the country it operates, but is lower
than the ILO's Convention 183 on Maternity Protection of 14 weeks

|| Aligned with the ILO's Convention 183 on Maternity Protection of 14 weeks

|| Above the ILO Convention of 14 weeks paid weeks or regulatory requirements in the
country it operates (whichever is higher)

|| Communicates maternity leave policies to all employees and notifies employees of any
changes

Updated - July 31, 2020 Page 8



|| This policy extends to employees that adopt children

Implementation
|| Informs employees of major changes at work while they are on leave
| | Provides mentorship/ succession planning before going on maternity leave

|| Provides financial support for replacement staff and training or support to managers
supervising employees on maternity leave

|| Consults with female employees or conducts employee surveys to determine if maternity
leave benefits meet employee needs

Measurement
|| Tracks the number of women who take maternity leave

| | Tracks the effectiveness of its approach to retain women after maternity leave

Transparency

|| Reports publicly to company stakeholders on the number of women that took maternity
leave and the return to work and retention rates

|| Reports to the board on the number of women that took maternity leave and their return to
work and retention rates

7. Does your company offer and support paid paternity leave?
| | No, our company currently does not have an approach, but:

|| We are interested in learning more.

| | We plan to take steps in the next year.

|| Some of our country offices or business units have taken steps.

| | None of the above.

| | Yes, our company offers and supports paid paternity leave.
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Commitment
|| Has a Paid Paternity Leave Policy:

|| Aligned with national regulatory requirements in the country it operates, if national
provisions exist

|| Above regulatory requirements in the country it operates, if national provisions exist
|| Although no legal requirements exist in the country it operates

|| Communicates paternity leave policies to all employees and notifies employees of any
changes

|| This policy extends to employees that adopt children

Implementation

|| Informs employees of major changes at work while they are on leave

|| Provides incentives to encourage men to take paternity leave

| | Provides mentorship/ succession planning before going on paternity leave

|| Provides training and support to managers supervising employees on paternity leave

|| Consults with male employees or conducts employee surveys to determine if paternity
leave benefits meet employee needs

Measurement
|| Tracks the number of men who take paternity leave

|| Tracks the effectiveness of its approach to retain men after paternity leave

Transparency

|| Reports publicly to company stakeholders on the percentage of eligible male employees
that took paternity leave

| | Reports to the board on the percentage of eligible male employees that took paternity
leave
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8. Does your company have an approach to support employees as parents and
caregivers?

| | No, our company currently does not have an approach, but:
|| We are interested in learning more.
|| We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.
|| None of the above.

|| Yes, our company has an approach to support employees as parents and caregivers.

Commitment

|| Has a stand-alone policy or a commitment embedded in a broader corporate policy that
addresses supporting employees as parents and caregivers

|| Communicates parental and caregiver benefits and services to all employees and notifies
employees of any changes

| | Offers parental and caregiver benefits to part-time workers

|| Not Applicable: We do not have part-time workers

Implementation

|| Provides mentorship, support, or training to refresh employee skills when returning from
parental leave

|| Provides an option for a phased return to work after maternity or paternity leave
|| Provides referrals for off-site childcare facilities that are clean and safe
|| Has paid time off for breast feeding or pumping

|| Offers on-site childcare facilities that are clean and safe or provides child care subsidies
for offsite care

|| Offers paid time off to attend healthcare appointments with dependents
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|| Consults with male and female employees or conducts employee surveys to determine if
parental and caregiver benefits meet employee needs

Measurement

|| Tracks the percentage of women and men that take advantage of parental or care benefits

Transparency

|| Reports publicly to company stakeholders on the total number of employees that take
advantage of parental or care benefits, disaggregated by sex

| | Reports to the board on the total number of employees that take advantage of parental or
care benefits, disaggregated by sex

9. Does your company have an approach to accommodate the work/life balance of
all employees?

|| No, our company currently does not have an approach, but:
| | We are interested in learning more.
|| We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.
|| None of the above.

| | Yes, our company has an approach to accommodate the work/life balance of all employees.

Commitment

|| Has a stand-alone policy or a commitment embedded in a broader corporate policy that
addresses work/life balance for men and women

|| Extends or makes arrangements to accommodate part time workers
|| Not Applicable: Our company does not have any part time workers

| | Communicates the policy to all eligible employees and notifies employees when there are
changes
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Implementation
| | Offers flextime
|| Offers telecommuting
| | Offers job sharing or part time work with benefits
| | Offers compressed work weeks
| | Offers predictable hourly shifts
|| Not Applicable: We only have salaried employees.

|| Consults with male and female employees or conducts employee surveys to determine if
practices meet employee needs

Measurement

|| Tracks the total number of employees that take advantage of flexible work benefits,
disaggregated by sex (including part time workers)

Transparency

|| Reports publicly to company stakeholders the total number of employees that take
advantage of flexible work benefits, disaggregated by sex (including part time workers)

|| Reports to the board the total number of employees that take advantage of flexible work
benefits, disaggregated by sex (including part time workers)

10. Does your company have an approach to ensure an environment free of
violence, harassment and sexual exploitation

| | No, our company currently does not have an approach, but:
|| We are interested in learning more.
|| We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.

|| None of the above.
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| | Yes, our company has an approach to ensure an environment free of violence, harassment,
and sexual exploitation.

Commitment

| | Has a stand-alone policy or a commitment embedded in a broader corporate policy that
states zero tolerance of all forms of violence at work (including while on business related travel
and in client entertainment)

Implementation

|| Provides annual training on zero tolerance of all forms of violence to all employees,
including sexual harassment, and engaging in acts of sexual exploitation of women and girls
while on business travel

|| Has confidential grievance, resolution, and non-retaliation mechanisms in place

|| Provides confidential support for victims of domestic violence

|| Requires gender-sensitive training for security personnel (including contracted staff) on
procedures to respond to complaints of gender based violence or harassment

| | Has a process in place to monitor/ audit business travel and client entertainment expenses
to detect inappropriate business expenses such as company funds being used to sexually
exploit women and girls or adult "entertainment"” involving nudity or lewd behavior

Measurement

| | Tracks the number of grievances related to workplace violence, disaggregated by sex

Transparency

|| Communicates publicly, or to relevant company stakeholders, our company's approach to
ensuring an environment free of violence

|| Communicates to the board the company's approach to ensuring an environment free of
violence

11. Does your company have an approach to address the specific health, safety,
and hygiene needs of women at work and while commuting to work?
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| | No, our company currently does not have an approach, but:
| | We are interested in learning more.
| | We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.
|| None of the above.

| | Yes, our company has an approach to address the specific health, safety, and hygiene needs
of women at work and while commuting to work.

Commitment

| | Has health and safety protocols that include explicit reference to the health, safety, and
hygiene needs of women

Implementation

| | Ensures adequate and safe toilet facilities for women that accommodate hygiene needs
such as clean water and soap and disposal methods for feminine hygiene products

| | Regularly checks company grounds to ensure they are adequately lit and secure
|| Provides breastfeeding/pumping rooms that are clean and safe

|| Provides access to transportation to and from work and while on business travel (including
in environments where public transport is unsafe or unavailable)

|| Provides training to staff on ergonomics, exposure to hazardous materials, and other
occupational risks, taking into account the differential biological impacts of health and safety
on women and men

|| Not applicable: Staff is not exposed to hazardous materials or other occupational risks

|| Provides personal protective equipment for both men and women, especially taking into
consideration the needs of pregnant and nursing women

|| Not Applicable: Staff does not use personal protective equipment.

| | Consults with male and female employees to determine if health, safety, and hygiene
services and protections meet employee needs

Measurement

| | Tracks health and safety incidents, disaggregated by sex
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Transparency

|| Reports publicly to company stakeholders health and safety incidents, disaggregated by
sex

| | Reports to the board health and safety incidents, disaggregated by sex

12. Does your company have an approach to promote access to quality health
services that meet the specific health needs of women employees?

| | No, our company currently does not have an approach, but:
|| We are interested in learning more.
|| We plan to take steps in the next year.
| | Some of our country offices or business units have taken steps.
|| None of the above.

| | Yes, our company has an approach to promoting access to quality health services that meet
the specific needs of women employees.

Commitment

|| Has a stand-alone policy or a commitment embedded in a broader corporate policy that
recognizes the different health needs of women and men

Implementation

|| Provides options for private insurance packages that cover the specific health needs of
women (examples include: gynecology, maternal health, reproductive health, domestic
violence)

|| Provides onsite health services or establishes linkages with local health clinics and service
providers for referral purposes, that cover the specific health needs of women (including
reproductive, maternal and newborn health)

| | Coordinates onsite mobile clinics or screenings for employees, with health providers that
are trained on women's health issues and needs

| | Posts health-related information in public areas in line with the local or national context,
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especially when there are public health outbreaks that can disproportionally impact women

|| Consults with male and female employees to determine if health services and benefits
meet employee needs

Measurement

| | Tracks the types of health services provided at the workplace and collects information on
who is using the services, disaggregated by sex

Transparency

| | Reports publicly to company stakeholders on the types of health services provided and
used at the workplace

|| Reports to the board on health services provided and used at the workplace

13. Does your company take proactive procurement steps to expand relationships
with women-owned businesses in the value chain and when contracting vendors?

| | No, our company currently does not have an approach, but:
|| We are interested in learning more.
|| We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.
|| None of the above.

| | Yes, our company does take proactive procurement steps to expand relationships with
women-owned businesses in the value chain and when contracting vendors.

| | Not Applicable, The company does not have vendors or suppliers.

Commitment

|| Has a stand-alone policy or a commitment embedded in a broader corporate policy that
includes proactively sourcing from women-owned business

Implementation
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|| Has outreach initiatives to communicate procurement opportunities to women-owned
businesses

|| Uses databases to identify women-owned businesses in the purchasing process

| | Sets procurement targets and or goals for the amount and percentage spend with
women-owned businesses

|| Participates in trade fairs that engage gender diverse suppliers

|| Provides training to women to complete formal bid processes

Measurement

| | Tracks percentage spend with women-owned businesses

Transparency

|| Reports publicly to company stakeholders on percentage spend with women-owned
businesses

|| Reports to the board on percentage spend with women-owned businesses

14. Does your company encourage suppliers and vendors to advance performance

on gender equality?

|| No, our company currently does not have an approach, but:

|| We are interested in learning more.
|| We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.

|| None of the above.

| | Yes, our company encourages suppliers or vendors to advance performance on gender
equality.

| | Not Applicable, The company does not have suppliers or contract vendors

Commitment
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|| Has a supplier or vendor code of conduct that explicitly states support for gender equality

Implementation

|| Encourages suppliers and vendors to have a gender equality strategy or policy that
addresses: nondiscrimination, equal pay for equal work, and health and safety of women
workers

|| Has robust due diligence or assessment processes for suppliers and vendors to ensure
they are not causing or contributing to adverse human rights impacts, particularly for women
and girls

|| Undertakes due diligence or assessments to identify human trafficking in its supply chain

|| Incorporates gender equality expectations in supplier communications

| | Offers independently, or as part of a business association, ongoing capacity building to
suppliers and vendors to support continuous improvement on gender equality

| | Encourages and works with suppliers to adopt policies and practices that support quality
health and hygiene for both male and female workers

|| Works with suppliers to develop a corrective action plan if gender equality risks or
challenges arise

Measurement

|| Encourages suppliers to set and measure targets and benchmarks on gender equality

Transparency

|| Includes gender equality criteria in standard auditing protocols, supplier scorecards, or
other supply chain management tools

|| Includes gender-specific questions in supplier self-assessments

15. Does your company have an approach to responsible marketing that considers
the portrayal of gender stereotypes?
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| | No, our company currently does not have an approach, but:
| | We are interested in learning more.
| | We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.
|| None of the above.

| | Yes, our company has an approach to responsible marketing that considers the portrayal of
gender stereotypes.

| | Not Applicable, The company does not have external marketing materials

Commitment

| | Has a stand-alone responsible marketing policy or a commitment embedded in a broader
corporate policy that addresses the portrayal of gender stereotypes

Implementation
|| Reviews marketing materials and tactics to protect against negative gender stereotypes
| | Has a marketing strategy tailored to women as a customer segment

|| Has a marketing approach that seeks to challenge existing gender norms and promote
positive images of women and girls

| | Consults with focus groups to ensure marketing approaches are not perpetuating gender
stereotypes

Measurement

|| Tracks the number of marketing complaints that relate to gender stereotyping or negative
portrayals of women

Transparency

| | Communicates publicly to company stakeholders its commitment to not perpetuate gender
stereotypes

| | Communicates to the board its commitment to not perpetuate gender stereotypes
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16. Does your company have an approach to assess differential impacts on women
and men when developing products and/or services?

| | No, our company currently does not have an approach, but:
|| We are interested in learning more.
|| We plan to take steps in the next year.
| | Some of our country offices or business units have taken steps.
|| None of the above.

|| Yes, our company assesses the differential impacts on women and men when developing
products and/or services.

| | Not Applicable, The company does not produce consumer-facing products or services. For
example: a chip for a cell phone that is not sold independently of the phone.

Commitment

|| Has a stand-alone policy or a commitment embedded in a broader corporate policy that
ensures products and services are developed for the needs of both women and men
consumers.

Implementation
|| Conducts market research on the specific product and/or service needs of women
|| Develops products and/ or services that specifically target or meet the needs of women

| | Considers gender differences in access to products and/or services and changes
distribution models to accommodates these differences

| | Consults stakeholders and focus groups to continuously improve design of products and
services for women

Measurement
| | Tracks segmented customer data to understand women's spending patterns and needs

|| Tracks the revenue and profit generated by women customers
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Transparency

| | Communicates publicly to company stakeholders its commitment to ensure products and
services are developed with needs of women and men in mind.

| | Communicates to the board its commitment to ensure products and services are (delete
second are) developed with the needs of women and men in mind.

17. Does your company have policies and processes in place to ensure the
responsibility to respect the rights of women and girls in the local communities in
which it operates?

| | No, our company currently does not have an approach, but:
|| We are interested in learning more.
| | We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.
|| None of the above.

| | Yes, our company takes action that specifically seeks to respect the rights of women in girls in
the communities in which it operates.

| | Not Applicable, The company does not have physical operations that impact local
communities.

Commitment

| | Has a stand-alone policy or a commitment embedded in a broader corporate policy that
addresses respecting the rights of women and girls in the communities in which it operates

Implementation
|| Ensures equal participation of women and men in community consultations
|| Has transparent community grievance and resolution mechanisms in place

| | Assesses differential impacts on men and women during human rights or social impact
assessments

|| Provides gender-sensitive training to facilitators of community consultations
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Measurement

| | Tracks stakeholder engagement and participation in community consultations
disaggregated by sex

Transparency

| | Reports publicly to company stakeholders on the percentage of operations in local
community engagement, impact assessments, and/or development programs (including
reporting on the use of gender impact assessments and participatory community consultation
processes that include vulnerable groups)

|| Reports to the board on the percentage of operations with local community engagement,
impact assessments, and/or development programs (including reporting on the use of gender
impact assessments and participatory community consultation processes that include
vulnerable groups)

18. Does your company have an approach to embed gender in corporate social
responsibility activities, philanthropy, public advocacy, and partnerships?

|| No, our company currently does not have an approach, but:
| | We are interested in learning more.
|| We plan to take steps in the next year.
|| Some of our country offices or business units have taken steps.
|| None of the above.

| | Yes, our company has an approach to embed gender in corporate social responsibility
activities, philanthropy, public advocacy, and partnerships.

Commitment

| | Has a stand-alone policy or a commitment embedded in a broader corporate policy that
addresses embedding gender in corporate social responsibility activities, philanthropy, public
advocacy, and partnerships

Implementation

|| Provides financial or pro-bono support for programmatic gender equality work at the global
and/ or grassroots level
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|| Provides financial support to civil society organizations at the global and/or grassroots
level that are working to empower women and girls

|| Joins public advocacy campaigns and or advocates in public forums the business case for
respecting and supporting the rights of women and girls

|| Partners with local or global organizations or other companies on gender equality and
women's empowerment

|| Provides training to build the capacity of women entrepreneurs

|| Provides financial support and investment, or partners with banks and financial institutions,
to provide credit and other financial services to women entrepreneurs

|| Advocates for the removal of legal barriers that restrict women's economic empowerment
|| Participates in multi-stakeholder platforms promoting the rights of women and girls

|| Consults with external stakeholders to understand the spectrum of opportunities to
empower women and girls

Measurement

|| Has clear goals on the impacts it is seeking to achieve for women and girls when
developing and implementing community projects

|| Tracks the number of beneficiaries from community projects and initiatives, disaggregated
by sex

Transparency

|| Reports publicly to company stakeholders the number of beneficiaries from community
projects and initiatives, disaggregated by sex

|| Reports to the board the number of beneficiaries from community projects and initiatives,
disaggregated by sex
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